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P-ROCE-EDI-NGS
1:46 p. m

CHAl RPERSON M LLER:  Okay. Well, we
have a quorumat this point, we are m ssing one
or two Menbers who may cone in to this hearing,
but we do have a court reporter that is keeping a
record, you know, so there will be a transcri pt
for themto read anything that they m ght mss.

kay. This is the case involving M.
Lee Carrell. It's a Fact-Finding Hearing, is
what we are calling it, involving his manager's
| i cense application, which was di sapproved by the
Board. And he has requested a hearing and the
Board has decided to grant the hearing,
obviously, that's why you are here today.

And so you know, we nmeke a decision in
so many of these cases based on a paper
application and this one was, w thout going into
too nmuch detail, deni ed based on the cri m nal
record that was provided to us for review

So I think we have different types of

Fact - Fi nding Hearings, but | think just to err on

Neal R. Gross and Co., Inc.
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the side of caution, | think it nmakes sense to
swear in anyone who is going to be testifying.
It sounds |like we are going to hear sone

t esti nony.

So, M. Kline, how are you going to
proceed with this case? Because this is really
the first time we are doing a case |ike this.

MR, KLINE: | would presunme | proceed
in the normal course, make a brief opening
statenment and then put ny w tnesses on and
exam ne them

CHAl RPERSON M LLER:  Ckay.

MR. KLINE: And then have the Board
exam ne them and then nake a cl osing argunent.

CHAl RPERSON M LLER: Ckay. That
sounds good. All right. Then I'mgoing to turn
it over to you, at this point.

MR KLINE: Geat. Just for the
record, I'"'mAndrew Kline with the Veritas Law
Firm here on behalf of Lee Carrell. To ny left
is Lee Carrell and seated to his left is Stephen

Whel an al so of the Veritas Law Firm And we are

Neal R. Gross and Co., Inc.

(202) 234-4433 Washington DC www.nealrgross.com




10

11

12

13

14

15

16

17

18

19

20

21

22

here for a fitness hearing.

M. Carrell has applied for an ABC
Manager's License. |t was denied. Presumably,
it was -- and in fact, Madam Chair, you stated
for the record that it was deni ed because of the
m sdeneanor convi ction whi ch appeared on his
record for donestic violence.

So the issue before the Board is
narrow, but not necessarily sinple.

CHAI RPERSON M LLER:  Yes.

MR. KLINE: The issue is whether this
m sdenmeanor conviction bears on fitness for
| i censure. There isn't any doubt that there is a
m sdeneanor conviction, so that would be the only
i ssue. And we would submt and agree that the
Board has latitude in making that determ nation
as to whether it bears on fitness for |icensure.

W will present testinony from severa
Wi t nesses today, including M. Carrell, and we
bel i eve at the conclusion of that testinony you
wi || conclude that the conviction, although

regrettable and unfortunate and | know regretted

Neal R. Gross and Co., Inc.
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by M. Carrell, will not bear on his fitness for
| icensure, his ability to discharge the duties of
an ABC |i censed- manager.

CHAl RPERSON M LLER:  Ckay.

MR, KLINE: And with that, unless
there is anything else, we would call to the
stand Paul Carl son.

CHAl RPERSON M LLER:  Ckay.

MR. KLINE: Go over there.

MR, CARLSON: Hell o.

CHAI RPERSON M LLER:  Hello. [|'m going
to swear you in.

MR, CARLSON: Ckay.

Wher eupon,

PAUL CARLSON
was called as a witness by Counsel for the
Appl i cant, and having been first duly sworn,
assunmed the w tness stand and was exam ned and
testified as foll ows:

MR, CARLSON: | do.

CHAl RPERSON M LLER:  Ckay.

DI RECT EXAM NATI ON

Neal R. Gross and Co., Inc.
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MR. KLINE: State your name for the
record.

MR CARLSON:. Paul Carl son.

MR. KLINE: Are you involved in one or
nore businesses in the District of Col unbi a?

MR, CARLSON: | am | am owner of
Vinoteca, which is |ocated at 1940 11th Street,
and then currently we are hoping to open a new
busi ness that has al ready been approved for a
license and it's called The Royal and it's
| ocated at 501 Fl orida Avenue, N W

MR. KLINE: How | ong have you owned
and operated Vi noteca?

MR. CARLSON. At this point, it would
be about seven and a half years.

MR. KLINE: During the course of your
owner shi p, you have had an opportunity to enpl oy
many people as servers and bartenders.

MR CARLSON: Um hum

MR, KLINE: And working with the
handl i ng of al cohol in your facility?

MR, CARLSON: Yes, | have, many.

Neal R. Gross and Co., Inc.
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MR. KLINE: Ckay. Do you have an
approxi mate as to how nany?

MR, CARLSON: Hundreds to be quite
honest with you.

MR. KLINE: And you are famliar with
M. Lee Carrell?

MR, CARLSON. | amvery fanmliar.

MR. KLINE: And how are you famliar
wi th hin?

MR CARLSON: Lee Carrell worked for
me at Vinoteca for probably the course of a year.
And this dated back maybe about a year and a half
ago. And then currently | have enployed himto
be a bar manager at ny new |l ocation that |'m
wor king at. And besides that, | have al so
brought himin to tenporarily help nme out bartend
at Vi not eca.

And for the new | ocati on, he has been
enpl oyed for about a nonth now, but working
wi t hout enpl oynent hel ping me out trying to get
everyt hing planned out for a couple of nonths

NOoW.

Neal R. Gross and Co., Inc.
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MR KLINE: Al right. Now, as a
bart ender, does he have a responsibility in --
when he worked with you in Vinoteca for conplying
with the rules and regul ati ons governing the sale
and service of al cohol ?

MR. CARLSON. Very nuch so. It's
sonething that is witten very clearly in our
enpl oyee handbook. It is sonmething that we
di scussed very nuch so in depth and we hold the
responsibility on themthat they follow all the
rul es and regul ations that are necessary to serve
al cohol in the District of Col unbia.

MR. KLINE: And what is your
i mpression of Lee generally? Not only from your
getting to know himas an enpl oyee, but also
getting to know himas a person.

MR. CARLSON:  You know, it was
unfortunate when we left -- when Lee decided to
go sonmewhere el se, because he had found a
position that was a great role for himand I
didn't have a position that he could grow into at

t he nonent, because we had all | ooked at him as

Neal R. Gross and Co., Inc.
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an individual who we seen to be very responsibl e,
timely and aware of the industry, the sense of
how it is to do the job in a professional and
responsi bl e manner.

And therefore when we started to | ook
for individuals to fill our spots for our new
| ocation, it just so happened that Lee reached
out to one of our staff nmenbers and the m nute
that | heard that he was | ooking for sonething,
it wasn't even a conversation, because | really
do think very highly of Lee froma professiona
mat t er .

Lee and | know each ot her for many
years. | don't know him personally as well as |
would like to, but | do have to say that froma
busi ness perspective, | have always thought very
hi ghly of himand that he has al ways done his job
to the best that | have always wanted himto.

MR. KLINE: You are aware of his
domesti c viol ence conviction?

MR CARLSON: | am

MR, KLINE: Ckay. What are your

Neal R. Gross and Co., Inc.
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t houghts in ternms of that conviction having
bearing on the responsibilities that he woul d
have to fulfill as a manager of your
est abl i shnent ?
MR CARLSON: Yes. Wen it was first
brought to my attention, | thought about it
bef ore maki ng any sort of judgnent on the
situation. And the reality is is that for nme the
time that I have known Lee, he has al ways
expressed hinself over a long tenure of tinme that
he hol ds everything that he needs to do that job.
| think that the incident that he was
inis very unfortunate and, you know, | don't
know all of the details, but |I'maware of the
basi cs of what happened. But | would say that
knowi ng Lee the way that I know him at this
point, | don't feel any concern w th hi m managi ng
a bar where I'mresponsible for a |iquor |icense.
MR, KLINE: Now, if he does not
faithfully discharge his duties as an ABC
| i censed- nanager, you are at risk, aren't you?

MR, CARLSON: Yes, very nuch so.

Neal R. Gross and Co., Inc.
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MR. KLINE: So although the Board
certainly has to have confidence in himif they
were to make a decision to give hima license,
equally inportant is the confidence that you have
in him isn't it?

MR, CARLSON: It is. And for us, the
responsi bility and the knowl edge of liability
that we hold by having a liquor license is of the
nost inmportance. Over the years that we have
been open, we have nanaged ourselves in a way
that we have not failed anything having to do
with a liquor inspection. It's really sonething
that we hold very, very strongly.

And | would have to say that | think
Lee would really represent us well in that
manner .

MR KLINE: GCkay. Geat. | don't
have any further questions of this w tness, but |
woul d certainly nake himavail abl e for any Board
guesti ons.

CHAI RPERSON M LLER  Ckay. Questions?

| have a question. | just want to clarify. You

Neal R. Gross and Co., Inc.
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probably have al ready addressed this, but how
|l ong a period of tine has M. Carrell worked for
you?

MR CARLSON: In the first time of
enpl oynent, he was with nme for about a year.

CHAl RPERSON M LLER:  Ckay.

MR CARLSON: And then M. Carrell
went to anot her position el sewhere and there was
a gap for about a year. And then he has been
enpl oyed with me now part-tinme at ny first
| ocation for a couple of nonths, about two
nont hs, and ny newer | ocation about a nonth.

CHAI RPERSON M LLER:  The first job, do
you know what year that was?

MR. CARLSON. | don't off the top of
ny head.

CHAl RPERSON M LLER:  Ckay.

MR. CARLSON. | woul d have to say
2013, m d-2013 to 2014, sonewhere around there.

CHAI RPERSON M LLER:  And what ki nd of
position did he hol d?

MR. CARLSON: He was a bartender.

Neal R. Gross and Co., Inc.
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CHAI RPERSON M LLER: Okay. And there
were no issues?

MR. CARLSON: Never.

CHAl RPERSON M LLER:  Ckay.

MR. CARLSON: There was no
di sciplinary issues of any sort.

CHAl RPERSON M LLER: Ckay. Okay.
Thank you.

MR. KLINE: Thank you.

MR, CARLSON: Thank you.

(Wher eupon, the wi tness was excused.)

MR KLINE: | call to the stand
Ernesto Oropeza. Did | do that justice?

CHAl RPERSON M LLER:  Hi.
Wher eupon,

ERNESTO OROPEZA

was called as a witness by Counsel for the
Appl i cant, and having been first duly sworn,
assunmed the w tness stand and was exam ned and
testified as foll ows:

MR OROPEZA: | do.

CHAl RPERSON M LLER  Ckay.

Neal R. Gross and Co., Inc.
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DI RECT EXAM NATI ON
MR, KLINE: State your nanme for t
record, please.

MR. OROCPEZA: M/ nane is Ernesto

hi s daughter.

you descri be himas a person?

MR, OROPEZA: Kind. He is kind.

Neal R. Gross and Co., Inc.

14

he

Or opeza.

MR. KLINE: And you are fam liar and
know Lee Carrell?

MR, ORCPEZA: Yes.

MR. KLINE: And in what capacity have
you known hi nf

MR. OROPEZA: | have known Lee for,
approxi mately, 10 years. | used to be a patron
at one of the restaurants he worked at in Crystal
City at McCormck & Schmick's. And | -- he would
tend bar at tinmes. He would serve. | becane
friends with Lee. W had becane friends through
a nmutual friend and I know himwell, | nean, very
well. | know his famly, parents, grandparents,

MR, KLINE: Al right. And how woul d

He

(202) 234-4433 Washington DC www.nealrgross.com
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is -- | have many friends. | would consider Lee
one of my genui ne friends.

MR. KLINE: Have you had occasion to
observe himin a professional capacity? |
presune so because you said that you had been in
pl aces he worked.

MR. OROPEZA: Nunerous tinmes. | have
been to many of his enploynents and | take
friends, famly nenbers and he is an excell ent
worker. He seens to get along well with
everyone.

MR. KLINE: And in terns of his
professionalism if he had to deal with custoners
who might get out of line, did you ever have
occasion to see himdeal with situations |ike
t hat ?

MR. OROPEZA: Not that | can renenber
but he tends to be calmas far as | have known.

MR KLINE: Al right. But you are
aware of the donestic violence situation, are you
not ?

MR OROPEZA: |'mvery aware.

Neal R. Gross and Co., Inc.
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MR, KLINE: Al right. And how did
you beconme aware of that?
MR, OROPEZA: Well, | was friends with

both Lee and his ex-girlfriend as she would often

call me to question ne about Lee's -- whether Lee
was -- if | were at Lee's enploynent drinking or
dining, if I knewif -- what tinme Lee would exit

work the night before, if | had talked to Lee.
It was just very unconfortable phone calls from
his ex-girlfriend to ne. Yes, | know Ali well.
Her name was Ali, Bernice Ali.

MR KLINE: And was that a bit of a
tumul tuous relationship for M. Carrell?

MR. OROPEZA: | think it was really
stressful fromthe beginning. Unfortunately when
-- he just couldn't see it.

MR. KLINE: Can you say how these
i ncidents, the conviction nmay have changed M.
Carrell in any way?

MR. OROPEZA: Can you el aborate? 1|'m
not sure what you nean.

MR, KLINE: | nean, did you -- you

Neal R. Gross and Co., Inc.
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knew hi m when he was goi ng through this, correct?

MR, ORCPEZA: (Oh, yes.

MR. KLINE: And you knew himbefore it
happened?

MR. OROPEZA: That's correct.

MR. KLINE: And you have known hi m
since it happened.

MR. ORCPEZA: Right.

MR. KLINE: Have you seen any change
in himin ternms of his attitude or how he
conports hinself or anything el se?

MR OROPEZA: Now? He is back to
normal. He is calm He is not, you know, always
racing in and cutting people short because he has
to rush home or because he has got a phone call
that he has to take and that sort of way, yes, |
do see the difference.

MR, KLINE: And did you -- |'m not
sure if you said you worked with himat sone
point, as well, is that right?

MR, ORCPEZA: | was managi hg a

restaurant in Crystal Gty called The Cantina

Neal R. Gross and Co., Inc.
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Mexicana. It's a tex-nex restaurant. And Lee
was | ooking to find work in D.C. and needed
sonmething in the neantinme. He was very
forthcom ng and asked nme if it was possible for
himto work, for ne to hire himtenporarily, but
that he woul d not be staying |long, just so that
he coul d, you know, bring in sone incone. And |

said yes. And so he cane in and bartended and

served.
MR, KLINE: And how | ong was that?
MR, OROPEZA: Approximately, six
weeks. It was a short period.

MR KLINE: And when was that?
MR, OROPEZA: This was in,
approxi matel y, 2005, 2006, sonewhere around
t here.
MR. KLINE: Are you still in the
i ndustry?
MR, OROPEZA: No, |'m not.
MR. KLINE: Do you have any
hesitations about his ability to follow the rules

and regul ati ons governing the sale and service of

Neal R. Gross and Co., Inc.
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al cohol in the District of Colunbia?

MR. OROPEZA: | have no doubt. He
knows the industry so well. He is an excellent
wor ker and real ly responsi bl e.

MR, KLINE: \What about his tenperanent
on the job, including when he worked for you or
when you have observed hi m when you have been in
establ i shmrents where he has worked?

MR. OROPEZA: He is an excellent
wor ker. He works at a really, you know, fast
pace, if needed. He is calm He is expressive.
He is good at what he does. | nean, there are
just so many words to describe a person. Lee, he
j ust does what he has to do and what he is
supposed to do. He deals very well with people.

MR, KLINE: Al right. | have no
further questions of this witness. | make him
avai l able for the Board for any additi onal
guesti ons.

CHAI RPERSON M LLER: Okay. Are there
any questions? GCkay. Thank you very nuch.

(Wher eupon, the w tness was excused.)

Neal R. Gross and Co., Inc.
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MR KLINE: | call to the stand Joe
Bol | um
Wher eupon,

JCE BOLLUM

was called as a witness by Counsel for the
Appl i cant, and having been first duly sworn,
assunmed the w tness stand and was exam ned and
testified as foll ows:

MR, BOLLUM  Yes.

CHAl RPERSON M LLER:  Ckay.

DI RECT EXAM NATI ON

MR. KLINE: Wuld you state your nane
for the record?

MR. BOLLUM Yes. M nane is Joseph
Bol | um

MR. KLINE: And you are acquainted
with Lee Carrell?

MR, BOLLUM | am

MR. KLINE: And how are you acquai nt ed
wi th hin®

MR BOLLUM W first net when he

woul d conme into Urbana Restaurant & Lounge over

Neal R. Gross and Co., Inc.
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at the Palomar Hotel as a guest and | was working
there. And | just got to know himfromthere.
And then one day we needed a bartender and | knew
of his experience in the field and wanted to work
with him

MR. KLINE: And in what capacity were
you wor ki ng at the Urbana?

MR BOLLUM | was a bartender.

MR, KLINE: Al right.

MR, BOLLUM  Yes.

MR. KLINE: So you recommended himto
managenent ?

MR, BOLLUM | did.

MR, KLINE: Wuld you have reconmended
himif you didn't feel that he was capabl e of
following the rules and regul ati ons concerni ng
t he sale and service of al cohol?

MR BOLLUM If | didn't feel he --

MR, KLINE: Wuld you have reconmended
himif you thought he couldn't do the job?

MR, BOLLUM No.

MR. KLINE: Ckay. And you are

Neal R. Gross and Co., Inc.
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famliar with the rules and regul ations --

MR, BOLLUM | am

MR. KLINE: -- governing al cohol ?
MR, BOLLUM  Yes.

MR, KLINE: Correct?

MR, BOLLUM  Yes.

MR. KLINE: And you know how i nport ant
it is to follow those rules, correct?

MR, BOLLUM | do.

MR. KLINE: And how inportant it is
for a nanager to enforce those rules and
regul ati ons anong the enpl oyees that work in a
| i censed establishment ?

MR, BOLLUM  Yes.

MR. KLINE: And you are aware of the
incident that led to M. Carrell's conviction,
correct?

VR, BOLLUM | am vyes.

MR KLINE: Al right. And how did
you becone aware of it?

MR, BOLLUM He told ne.

MR, KLINE: Ckay.

Neal R. Gross and Co., Inc.
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MR, BOLLUM  Yes.

that would give you hesitation in terns of
recommendi ng hi mor suggesting that he is

i ncapabl e of fulfilling the | ega

responsi bilities as an ABC |icensed- manager ?

MR BOLLUM No, sir.

el se that you want to add concerni ng your

as an ABC |icensed- manager ?
MR BOLLUM  No, sir.
MR, KLINE: Ckay.

MR. BOLLUM  Anyt hing el se?

| have of this w tness.
CHAI RPERSON M LLER:  Any questi ons
from Board Menbers? No. Thank you very nuch
MR. KLINE: Thank you. Thanks for

com ng.

Neal R. Gross and Co., Inc.

MR, KLINE: And know ng that and given

your ot her knowl edge of him is there anything

MR, KLINE: Ckay. |Is there anything

knowl edge of M. Carrell and his fitness to serve

MR. KLINE: That's all the questions

(Wher eupon, the w tness was excused.)
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MR KLINE: | call to the stand Lee
Carrell.
Wher eupon,

LEE CARRELL

was called as a witness by Counsel for the
Appl i cant, and having been first duly sworn,
assunmed the w tness stand and was exam ned and
testified as foll ows:

MR, CARRELL: Yes, | do.

CHAl RPERSON M LLER:  Ckay.

DI RECT EXAM NATI ON

MR. KLINE: State your name for the
record.

MR. CARRELL: M nane is Lee Charles
Carrell.

MR, KLINE: And you have applied for
an ABC Manager's License, correct?

MR. CARRELL: That is correct.

MR, KLINE: Tell the Board your
experience in the hospitality industry.

MR CARRELL: | first started in the

hospitality industry when I was in high school.

Neal R. Gross and Co., Inc.
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| was a busboy when | was 15, that was how | got
ny start. Wien | decided to -- | did a few ot her
things for a while when | decided to go to

coll ege when | was 18. | began working as a
server and | did that for a nunber of years while
| was in college.

| cane to really love the industry.
| stuck with it. | worked at a nunber of
restaurants around the area of the District. |
becanme a bartender. | was the -- Paul spoke
earlier about when | left Vinoteca, that was to
t ake over as head bartender at Urbana, where |
had been enpl oyed while | was working at Vinoteca
as wel | .

MR, KLINE: Al right. Now, you had
an incident that led to you being convicted of
donestic viol ence, correct?

MR. CARRELL: That is correct.

MR KLINE: Tell the Board how t hat
cane about.

MR, CARRELL: So ny girlfriend and |

we had been together for about two and a half
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years. W had been living together for about a
year and a half prior to that. Qur relationship
had deteriorated. Ernesto nentioned it to a
smal | degree. She had becone very possessive.
She was constantly checki ng nmy whereabouts. She
wanted to go through ny phone, ny enail, so we
decided that this was just not a tenable

rel ati onship and we had to break up.

She actually asked ne if | could --
she was working on a project. She wanted to open
up an art gallery.

CHAI RPERSON M LLER:  You need to speak
up louder. Can you speak a little |ouder?

MR. CARRELL: Yes. Ali wanted to open
an art gallery in Boston. She asked if | could
stay on the lease with her for an extra two
nonths. During that period of tine, things got
very unconfortable. It was about two weeks
before this tine was about to end, | went to just
col l ect sone bel ongings and go live with a friend
until our | ease expired.

She becane very distraught. She tried
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to prevent ne fromgetting ny things. | pushed
her. | threatened that | mght hurt her if she
didn't, you know, back off and | eave ne al one.
She was, you know, pulling on ny shirt to try and
prevent nme from packing a suitcase. She dunped
out the contents of ny suitcase. She tried to
prevent nme fromgetting in the closet to get ny
t hi ngs.

| don't blanme her in any way. |
certainly could have handl ed the situation
differently. Over the past three and a half
years, there hasn't been a day that has gone by
that | haven't regretted that situation and
wi shed that | had done things |eading up to that,
and including in that situation to handle it
differently and avert the incident.

MR. KLINE: Lee, how old are you?

MR, CARRELL: |'m 32.

MR, KLINE: Had you had any incidents
simlar to this prior to this incident occurring?

MR, CARRELL: No, | have not.

MR. KLINE: Have you had any incidents
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i ke this since then?

MR, CARRELL: No, sir.

MR. KLINE: Was this relationship that
you had perhaps the nost difficult and tumultuous
one that you had in your life?

MR, CARRELL: | nean, maybe with ny
nomin high school, but, you know, | think
t eenagers al ways have a problemwth their
parents at sone point.

MR KLINE: And it was a very
stressful time when the two of you were splitting
up?

MR. CARRELL: It was a very stressful

MR. KLINE: |Is there anything that you
have | earned fromthat situation that you can
tell the Board?

MR, CARRELL: Well, you know, |
certainly had quite a bit of time when | was, you
know, incarcerated. | had a lot of tinme to think
about what were ny priorities, both personally

and professionally. | certainly thought about,
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you know, one of the nost difficult things for ne
was that | let things get to this situation. |
could have pulled the plug. | could have avoi ded
this situation happening conpletely. W m ght
even still be friends. So it has weighed heavily
on ny m nd.

Just never putting nyself in that
position when |'mfaced with that type of
situation.

MR, KLINE: Al right. Now, you
menti oned incarceration. How long were you
I ncar cer at ed?

MR, CARRELL: | was in jail for 24
days.

MR, KLINE: Now, and you were

sentenced to 40 days?

MR. CARRELL: | think the sentence was

| onger than that, but suspended.

MR, KLINE: Ckay.

MR. CARRELL: | think it was perhaps
si x nmonths, but suspended all but 30 days.

MR. KLINE: Were you also required to
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conpl ete sone prograns in connection with that
donesti c viol ence?
MR, CARRELL: Yes, | was. | did a

conbi nati on of anger managenent and domestic

vi ol ence awar eness cl ass. It was a total of 22
weeks, an hour and a half each -- for each
sessi on.

MR. KLINE: And did you find that
productive?

MR CARRELL: | did. A lot of it was
-- it was in a group setting and so, you know,
listening to ot her people and the things that
t hey had done, it gave ne an opportunity to
reflect on nmy |ife and the decisions that | had
made.

MR KLINE: Al right. Now, let's
turn back to your professional career. You
i ndi cated that you started working in the
i ndustry when you were 157

MR CARRELL: That's correct.

MR. KLINE: As a busboy?

MR, CARRELL: Yes.
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MR. KLINE: And at sone point you

becane a server?

MR CARRELL: | becane a server.

MR KLINE: And when was that?

MR, CARRELL: So |ike 2002.

MR, KLINE: Ckay. So 13 years ago?
MR CARRELL: Yes.

MR KLINE: And did that first
position involve the sale and service of al cohol?

MR, CARRELL: It did.

MR KLINE: So is it fair to say that
you have been involved in the sale and service of
al cohol and food for 13 plus years?

MR. CARRELL: Yes, sir.

MR, KLINE: Al right. Have you
recei ved any particular training concerning
al cohol and conpliance with al coholic beverage
| aws?

MR. CARRELL: Yes, sir. | currently
hold a certificate from Neverson & Associ ates for
Al cohol Awareness. Wen | worked for the Cyde's

G oup, we were TIPS-certified and required to
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mai ntain TIPS-certification. Then throughout,
you know, ny career, nost of the jobs that | have
had provide at |east a day of on-site al cohol

trai ning through the conpany, so, i.e., MCorm ck
& Schm ck's and The Breaker Conpany all -- they
all provide their own al cohol awareness cl ass.

MR. KLINE: Ckay. So there was sone
corporate training along with the required
al cohol awareness classes that m ght have been a
prerequisite for a particular jurisdiction?

MR. CARRELL: That is correct.

MR KLINE: Al right. And that woul d
have been McCorm ck & Schm ck's?

MR CARRELL: Um hum

MR. KLINE: Oher |arge chains?

MR CARRELL: | worked -- the first
conpany that | worked for was Macaroni Gill and
t hey provided their -- you know, they had
sonebody cone in to talk to us about al cohol
safety.

McCorm ck & Schm ck's was anot her.

Clyde's did both their own al cohol training and
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then they had a TIPS-certified instructor cone in
and to TIPS training as well.

MR. KLINE: And in your role as a
bartender, you have had to deal with all sorts of
situations in the establishnents where you have
wor ked, correct?

MR. CARRELL: That's correct.

MR KLINE: Al right. And what m ght
be some of the nore troubl esone ones?

MR. CARRELL: Generally, it's later at
ni ght. People have had too nmuch to drink and
they certainly would |i ke to have anot her dri nk.
And it's a difficult thing because, you know,
when sonebody is at that |evel of intoxication,
they really don't want to hear anything other
t han what they want.

So I have over the years learned to
take a position of conpassion and explain to
sonebody that it's not about nme cutting them off.
It's not about nme not wanting to serve them
It's about ne being concerned for their safety

and al so their well-being, you know, the next
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day.

| think there have been, you know,
plenty of tinmes that we wake up in the norning
and we are happy we didn't have that |ast drink.

MR KLINE: Do those situations ever
beconme confrontational or heated in any way?

MR. CARRELL: They have. They can
start off confrontational. | think once |
explain to people, you know, I'mreally just
concerned for your safety, you know, it's a
dangerous world out there. You don't want to
wal k out there and not be prepared for what m ght
happen.

MR. KLINE: What's your rol e supposed
to be in the opening of this new venture that M.
Carl son spoke about, The Royal ?

MR. CARRELL: So | have been working
with himand the other three managers that are on
the project as well. W have been -- at this
point, we are kind of in the final stages, so we
are wor ki ng on openi ng and cl osi ng checkl i st

procedures, the layout of the bar, how things are
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going to get done, the order of operations,
t al ki ng about our cashi er procedures.

W are training the new staff. W
just had our orientation on Monday, so we have
di ssem nated our packets as far as tasting notes
for all of our beer, wine and spirits, our
cocktail list. | priced out the cocktail list.
| have priced out all the spirits that we offer
to establish what our reasonable margins are
goi ng to be.

| think that that generally suns it
up. Moving forward, | would be working with one
ot her manager, who is also going to be bartendi ng
and we woul d have managenent -- we would be in a
managenment position over the bar.

MR, KLINE: Wiy is this opportunity
| nportant to you?

MR, CARRELL: Well, | nmean, this is a
fantastic opportunity. | have worked w th Paul
in the past. He is an excellent owner, very
concerned for his enployees. H's stated goal in

opening this place was to gi ve devel opnent
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opportunities to his enpl oyees from Vi not eca.
Three of the four nanagers are com ng from
Vinoteca. | think the entire kitchen staff is
com ng from Vi not eca.

And Paul is very much an advocate of
way of life. |It's quality of life for both
hi nsel f and his enployees. And it really
translates to quality of life for him if you can
have trusted, happy enpl oyees who want to do a
good job for you and they feel that the respect
i's mutual and reciprocal.

MR, KLINE: Al right. Now, you are
aware that an ABC Manager's License is -- it's a
privilege --

MR CARRELL: Yes.

MR KLINE: -- that the Board woul d
grant? Wat would you say to this Board in terns
of why it is, despite this conviction and this
unfortunate situation, that you deserve this
opportunity?

MR CARRELL: So this situation was

unfortunate and it was regrettable. And it is
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sonet hing that | have thought about every day.
There hasn't been a day that has gone by in the
past three and a half years that | have thought
about it.

It was a situation that was in ny
personal life, not at work. And it was a
situation in which tensions were high, enotions
were high between both parties. | have worked in
the restaurant industry for well over 10 years,
you know, which includes the service of al cohol.

| have never had a single incident of
anyone bei ng underage or being over-served or in
any way violating any al coholic beverage policy.
You know, this incident was not that |ong ago,
but | think |ong enough that | have had plenty of
opportunity to reflect. And | think that I
deserve this opportunity.

MR. KLINE: Geat. Thank you. |
don't have any further questions of the w tness.
And | woul d make him avail able for questions from

t he Boar d.

CHAI RPERSON M LLER  Ckay. (Questions?
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M. Brooks?

MEMBER BROOKS: Thank you, Madam
Chair. Good afternoon, M. Carrell

MR. CARRELL: Good afternoon.

MEMBER BROOKS: You seemto be a very
intelligent, articulate young man. And |'m just
trying to figure out how did you get fromthat
afternoon or evening with Ai, --

MR CARRELL: Yes.

MEMBER BROOKS: -- if that's her nane,
to comng face-to-face with a Judge and bei ng
sentenced to sone tine in jail? Wl k nme through
how t hat happened fromthat -- when two police
officers --

MR CARRELL: Yes.

MEMBER BROOKS: -- showed up --

MR, CARRELL: Yes, sir.

MEMBER BROCKS: -- and | don't know if
t hey took reports or whatever.

MR CARRELL: Yes.

MEMBER BROCKS: And then after that

sonet hi ng el se happened.
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MR. CARRELL: So they took statenents.
Ali presunably in sonme way, | think, she spoke to
her boss whose husband was friends with --

CHAl RPERSON M LLER: Ckay. Wit.
Hol d on one second. Sir? |'msorry, the person
who just cane in. Are you here for a hearing?

UNI DENTI FI ED SPEAKER:  Yes, | am

CHAl RPERSON M LLER:  But you are not
here for the Lee Carrell hearing, are you?

UNI DENTI FI ED SPEAKER: | ' m schedul ed
for 2:30.

CHAl RPERSON M LLER:  2: 30, okay. This
is a closed hearing.

UNI DENTI FI ED SPEAKER: | apol ogi ze.

CHAl RPERSON M LLER:  That's okay. No,
you woul dn't have known that, but we will |et you
know when your hearing is ready. Okay. Thanks.

MR CARRELL: So to continue. The two
officers that came on the scene, O ficer Park and
O ficer Jones, took statenents from both of us.
They advised ne to not nake any kind of contact

with her and if | needed to cone back to coll ect
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nmy things, to go ahead and give the Police
Departnment a call, so that they could have
sonebody on-site to nake sure that there was no
i nci dent between us.

Al'i spoke and |'mnot sure how this
happened, but she -- one of her bosses -- her
boss' husband knew a gentleman who is a detective
sergeant with the Parks Police who issued a
warrant for ny arrest after speaking with her.

They -- | received a phone call saying
that | should go down to the police station.
This was sone eight, nine days after the
incident. And | went in, at which point they
arrested nme and told nme that | was being charged
with donmestic viol ence.

MEMBER BROOKS: So this is the Park
Police? Not the --

MR CARRELL: This is the Parks
Pol i ce.

MEMBER BROOKS: -- Metropolitan
Pol i ce?

MR. CARRELL: That's correct.
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MEMBER BROOKS: (kay. So you go down
to the Parks Departnent?

MR, CARRELL: Actually, | went down to
the 5th District Police Departnent. They executed
the arrest warrant.

MEMBER BROOKS: (kay. Now, let ne
make sure | understand. You went fromthe Park
Department Police to the 5th District Metropolitan
Pol i ce?

MR. CARRELL: | received a tel ephone
call fromthe 5th District saying that | should
cone there.

MEMBER BROCKS: Ckay.

MR. CARRELL: | understand it's very
conf usi ng.

MEMBER BROOKS: Yes, it is.

MR, CARRELL: It's a highly unusua
case.

MEMBER BROOKS: kay. And apparently
you were charged with what donestic violence? |Is
that what it was?

MR, CARRELL: Well, initially the
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charge -- | don't think that they would have --

t hat the Parks Police would have had
jurisdiction. They charged ne with assault, with
sinple assault. And then anended the charge to
donesti c vi ol ence.

MEMBER BROOKS: (kay. Although they
did not cone out to take the initial report?

MR. CARRELL: That is correct.

MEMBER BROOKS: kay. And now you are
in Superior Court. |s that where the case was
hear d?

MR. CARRELL: Yes, sir.

MEMBER BROOKS: In front of a Judge?

MR CARRELL: That's correct.

MEMBER BROOKS: (kay. And he heard
the sane, | guess, story that you are telling us?

MR CARRELL: That's correct.

MEMBER BROOKS: As the sequence of
events?

MR. CARRELL: That is correct.

MEMBER BROCKS: And he made a

deci si on?
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MR CARRELL: She mmde that deci sion.

MEMBER BROOKS: She nmde a deci si on.
Okay. And her decision was to sentence you to
how many days?

MR, CARRELL: 30 days.

MEMBER BROOKS: 30 days in prison, in
jail.

MR CARRELL: That's correct.

MEMBER BROOKS: kay. Okay. Well,
that's, you know, again, very unfortunate. And
you know, we -- as Chairperson MIler indicated
when she opened the hearing, is that we review
| i censes, people who are interested in becom ng
ABC Managers and we get all sorts of issues.

And this is -- whenever a donesti c,

and this is one of the fewthat | can recall,
vi ol ence case cones before us, you know, that's
very serious, in nmy mnd anyway, because it goes
to fitness. You know, is this person fit to
become an ABC Manager .

So that's what I'mthinking and that's

sonmething -- and I'mglad you are here to explain
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your side of the case and that goes a | ong way,
in nmy mnd, as to ny decision on how !l would vote
for or against you. Thank you for coming in.

MR. CARRELL: Thank you, sir.

CHAl RPERSON M LLER: O hers?

MEMBER SHORT: | did have one.

CHAl RPERSON M LLER:  Yes, M. Short?

MEMBER SHORT: Good afternoon, M.
Carrell.

MR. CARRELL: Good afternoon.

MEMBER SHORT: M. Carrell, have you
ever had problens with substance abuse or
al cohol ? Have you ever had a problemw th it?

MR, CARRELL: | did.

MEMBER SHORT: Can you descri be that
to us?

MR, CARRELL: Wwen | was 20, | had a
problemw th cocaine. | sought treatnent and
rectified that.

MEMBER SHORT: Ever wi th al cohol ?

MR. CARRELL: No, not with al cohol.

MEMBER SHORT: On the evening of your
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al l eged event that caused you to be in prison --

MR CARRELL: Yes.

MEMBER SHORT: -- were you intoxicated
t hat eveni ng?

MR, CARRELL: This was actually at
about 11:30 in the norning and | was not
I nt oxi cat ed.

MEMBER SHORT: And I'mcertainly a
person who believes in redenption and I do know
that the D.C. Jail nowis probably full of people
who unfortunately |ike your circunstance sonebody
knew sonebody or whatever, so it happens to a | ot
of people in the city and probably all over the
country.

And again, | certainly believe in
redenpti ve powers. And so since the cocaine in
2000, you say, have you ever -- you have been
able to not have any nore probl ens?

MR. CARRELL: | have not had any
probl ems since.

MEMBER SHORT: How did you sol ve that

probl enf?
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MR, CARRELL: | sought treatnent. |
nmean, it took a while. It wasn't easy. It
definitely took, you know, over a year and a
hal f, but | went through sonme -- several
counsel i ng prograns.

MEMBER SHORT: Ckay. So that was in
2000. Wen did the incident happen with you and
t he young | ady?

MR CARRELL: This was in 2012.

MEMBER SHORT: A few years later.
Well, 12 years later

MR CARRELL: Yes.

MEMBER SHORT: 10 years later. Ckay.
| guess pretty nmuch were you enployed at the tine
t hat i ncident happened?

MR, CARRELL: | was.

MEMBER SHORT: \Where were you
enpl oyed?

MR, CARRELL: | was at Hank's Oyster
Bar in Od Town Al exandri a.

MEMBER SHORT: Did you keep -- well,

| guess you didn't keep enpl oynent after that.
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MR, CARRELL: | did not.

MEMBER SHORT: | just -- have you ever
had any problens with anger nanagenent ?

MR CARRELL: Aside fromthis
i nci dent, no, | have not.

MEMBER SHORT: Because we have a | ot
of incidents in bars in Washi ngton probably all
over the country, too, again with people who
can't handle their al cohol or have problens. And
even the people working in these ABC
establi shments have to have a tenperanent
t hensel ves to be able to deal with peopl e that
are unruly and over-served or whatever.

MR, CARRELL: | agree.

MEMBER SHORT: So the reason -- that's
ny |line of questioning going along there. So you
haven't had. And | heard testinony from your
coworkers and friends who said you are a nice guy
and whatever and you had this one incident. So
have you had any other incidents in your life
ot her than this one?

MR CARRELL: No, sir.
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MEMBER SHORT: It's the only one?

MR CARRELL: That's correct.

MEMBER SHORT: | have no further
guestions, Madam Chair.

CHAl RPERSON M LLER: Ckay. M.
Rodri guez?

MEMBER RODRI GUEZ: Yes, sir. Donestic
vi ol ence, and maybe counsel can help ne with
this, but when they charge you with donmestic
vi ol ence, that's so general.

MR CARRELL: Yes.

MEMBER RODRI GUEZ: What specifics are
i nvol ved here?

CHAI RPERSON M LLER: Do you nean in
his case? What did he do?

MEMBER RODRI GUEZ:  Yes.

CHAl RPERSON M LLER:  Yes.

MEMBER RODRI GUEZ: | mean, in M.
Carrell's letter, it says "I grabbed Ali by her
shoul ders and pushed her up against the wall and
yelled at her." |s that enough to be charged

wi th donestic violence, because you pushed
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sonebody up against the wall and yelled at her?
Is that --

MR. KLINE: M. Rodriguez, any
i mper m ssi bl e touching certainly rises to the
| evel of assault.

MEMBER RODRI GUEZ: Yes, sir.

MR. KLINE: And there need not be
injury. It's an unintentional -- actually, it's
battery. |If -- assault is approaching themin
fear of being battered and nmaking contact is
battery. So the contact in and of itself is
battery. And unfortunately, | didn't research
the el enents of donestic violence, but | believe
that the additional element in that case is if it
occurs in a residential or famlial situation

MR, CARRELL: Yes, sir.

MR, KLINE: It wouldn't obviously be
bet ween two strangers, but it occurs, for
exanple, in a household setting or, obviously,
bet ween husband and wi fe or spouses or partners,
as we are all aware of, but extends to two people

living in the sane prem ses as wel|.
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MEMBER RODRI GUEZ: So pushi ng sonebody
up against the wall and yelling at them a Judge
then would find you -- would give you 30 days in
jail for that?

MR KLINE: Well, | can't say what a
Judge woul d do, but certainly, in this case,
that's apparently what happened. That situation
that you described certainly neets all of the
elenments in -- of assault and battery and |
suspect, in the appropriate context, donestic
vi ol ence as well, because it's the unpermtted
touching is the battery. That's all you need.
There need not be injury. The touching need not
be necessarily in a violent manner, although
that's what we all think of it as. If it's
unpermitted, then it's a battery.

MEMBER RODRI GUEZ: Well, M. Carrell--
| appreciate that explanation, counsel.

M. Carrell, so you have been through
guite a |l ot here because of that incident.

MR CARRELL: That's correct.

MEMBER RODRI GUEZ: And you had sone
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previ ous problenms with cocaine and you dealt with
that. And so we are trying to determne here if
you can undertake the responsibility of manager.
It's an inportant, obviously, position and you
are dealing with a |l ot of people. And I'mtrying
to see if, you know, custonmers woul d not upset
you to the point that you would, you know, push

t hem up agai nst the wall and yell at them and
create a problem for yourself again and for, you
know, the establishnent.

So I'm hoping that, you know, your
trai ning proved good for you. You seemto be
well in control of yourself here at this hearing.
And | wi sh you the best of | uck.

MR. CARRELL: Thank you, sir.

CHAl RPERSON M LLER: O hers? | just
have a few followup. First of all, I comrend
you for asking for this hearing. You were
actually the first person who has ever done that
and | --

MR. CARRELL: Thank you for granting

me this hearing.
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CHAl RPERSON M LLER: Ckay. So
sonetinmes we call hearings ourselves, but in any
event, | wanted to ask you you said that with
respect to this incident, which is really the
basi s for our decision, you have thought about it
over the years and you woul d have handled it
differently.

MR CARRELL: Yes.

CHAI RPERSON M LLER.  How woul d you
have handled it differently?

MR, CARRELL: Well, first of all, the
rel ati onshi p had becone untenable for quite a
while. | would have left. | would have left. |
woul d have gotten out of that situation. You
know, we -- | cared about her. | cared about her
deeply. W even tried couple's counseling, which
just didn't work.

| -- one of the things, it came on
very slow. It started with her not wanting nme to
hang out with certain people, including
coworkers. It came down she didn't want ne to

come home past midnight. She would tell ne that
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she woul d | ock our top |ock, which wasn't
accessible fromthe outside. She didn't want ne
com ng hone past m dnight, even though | worked
in the bar and worked | ate.

She wanted ny email passwords. She
want ed to have access to nmy phone to check
through things and it -- each increnent didn't
raise an alarm It just -- it got to a point
where | was just absol utely unhappy and m serabl e
and wasn't nyself.

And then even despite that, |

continued to live with this person for another

two and a half nmonths while -- you know, | wanted
her -- and she did, she opened up an art gallery
in Boston and it's successful. | found out, you

know, frommutual friends. W are actually stil
friends on Facebook, go figure. So |, you know,
know that her gallery is open and successful and
"' mvery happy for that.

| would not have stayed in that
situation given the opportunity to do that over.

CHAl RPERSON M LLER  Ckay. And the
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other thing I'mjust curious if you have
evaluated this or figured out is, you know, |
mean it sounds like you are saying this is the
one tine it happened, but is there -- you are
sayi ng you woul d have gotten out earlier before
it escalated to that?

MR CARRELL: Yes.

CHAl RPERSON M LLER: Right? But is
there any other kind of like trigger that you are
aware of that would ever cause you to -- | nean,
peopl e may push all the tine and it may not --
they don't go to jail for it, necessarily.

MR, CARRELL: Right.

CHAI RPERSON M LLER  For what got you
in trouble here was to sone extent sone kind of
pushi ng or sonet hing.

MR CARRELL: That's correct.

CHAl RPERSON M LLER  So is there sone
kind of trigger you kind of know you can identify
you never let yourself get to that point?

MR, CARRELL: | certainly think so.

It was an incident. | never woul d have thought
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that that would happen. It was in ny hone. |It's
a place that | feel |ike people should feel at
peace. They should feel the sanctity of, you
know, their hone. That's the place where you go
to reset, to face the world and it was in ny

hone. And | think that, you know, it's

regrettable. It never happened before and it
wi || never happen again. | can prom se.

| prom sed nyself that, | will never
be in that situation. | wll renove nyself from

t hat situation.

CHAI RPERSON M LLER. Okay. | have one
nore questi on.

MR CARRELL: Yes.

CHAI RPERSON M LLER:  About vyour
phi | osophy about dealing with patrons that are
over -i nt oxi cat ed.

MR CARRELL: Yes.

CHAI RPERSON M LLER: | think one thing
you said was they are not rationale or sonething
and so you kind of -- they don't necessarily want

to hear what you mght want to tell them
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MR, CARRELL: That's right.

CHAI RPERSON M LLER:  So i nstead you
use like conpassion. So | didn't really
understand |i ke how do you use conpassion if they
are not rationale to get themto behave?

MR, CARRELL: Well, I still think that
even if people aren't responding to rational e,

t hey do respond to conpassion. Hey, | care about
you. | don't want you to be intoxicated. |
don't want you to walk out in front of a car. |
don't want you to be on the Metro and have it
catch on fire and have sonething, you know,
happen that you can't respond to the situation
appropri ately.

| don't want sonmeone to see you
wal ki ng down the street intoxicated and think
that you are an easy target and do sonething to
you.

CHAI RPERSON M LLER.  So that registers
wi th then?

MR. CARRELL: And then al so, you know,

| nean, especially people that | know nore
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closely. It's easy to tell themyou are going to
be hurting in the norning. You don't need to
hurt any nore. Like let's just call it a night,
you know.

CHAl RPERSON M LLER:  Okay. Al right.

Wel |, thank you. Anybody el se?

MEMBER SHORT: | just want to nmake one
conment .
CHAl RPERSON M LLER: Ckay. M. Short?
MEMBER SHORT: Thank you for com ng
t oday.

MR, CARRELL: Thank you.

MEMBER SHORT: Your testinony has
really been conpelling and it comes off as very
trut hful and sonmeone who is very redenption.
Thank you for com ng and bei ng honest today.

MR. CARRELL: Thank you for granting
me this hearing. | do appreciate it. |'mvery
t hankf ul .

CHAI RPERSON M LLER.  Okay. Anybody
el se?

MEMBER SI LVERSTEIN:  Thank you, sir.
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CHAl RPERSON M LLER:  All right. | am
ready. Okay. Okay. Are we ready for closing.

MR KLINE: | am if you are.

CHAl RPERSON M LLER: W are.

MR, KLINE: Al right. Thank you,
Menbers of the Board. As | know the Board is
aware, we have a policy in this city which is
really inportant to this case and M. Short said
it | think best, which is a recognition of
redenpti on.

The city recently passed a Returning
Citizens Law, which says that people who have
been convicted of a crinme deserve a second chance
and that unless their conviction in sonme way
bears on the enpl oynent opportunity or the
resident's opportunity or whatever it nay be,
t hat that should not bar soneone from an
opportunity.

Now in this case, the Board has a very
i mportant role to play in that you are the
protectors of the public when it conmes to the

sal e and service of alcohol, so you nust bal ance
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t hat policy, which has recently been enunci ated
by the Council of the District of Colunbia,

agai nst the possible harmthat m ght arise from
someone who has been convicted of a crine that
m ght bear on their fitness for |licensure.

We believe in this case that the
testinony, as M. Short said, is quite conpelling
fromall of the witnesses and that there isn't
any indication that this aberration in M.
Carrell's history bears on fitness for |icensure.

There were three witnesses. |'m not
going to review all of their testinony. You
heard it recently. But | think what is probably
nost inmportant is M. Carlson's testinony who has
been a responsible licensee in this town for a
nunber of years. He has a lot at risk, as he
testified to. He needs to have faith in M.
Carrell's ability to faithfully discharge the
rul es and regul ati ons governing the sal e of
al cohol .

And | would submt to you if it's good

enough for himwith his license at risk, | would
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hope it woul d be good enough for you.

So we respectfully request that you
reverse your previous denial of the manager's
| i cense application and approve M. Carrell for
an ABC Manager's License. Thank you.

CHAl RPERSON M LLER: Ckay. | think
that you all have nade a very conpelling case and
it was very beneficial to actually see you and
hear fromyou, M. Carrell, and hear from people
you have worked with. And you have worked in the
i ndustry a long time and have a clean record in
the industry, if not glowing record it sounds
li ke.

And | amof the viewthat -- | don't
know all the facts of the case that got you in
jail, but having heard your side of it, | don't
think that should prevent you, at this point,
frompursuing this career in this way.

So I"'mgoing to nove that we do a
reversal and approve your application. And |I'm
going to ask for a second.

MEMBER SHORT: Second.
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CHAl RPERSON M LLER: M. Short has
seconded the notion. Are there others who woul d
| i ke to make coments? | guess peopl e have nmade
a lot of coments even while you were up there,
so that's why | don't think we are having any
nore conments. Ckay.

Then all those in favor say aye.

ALL: Aye.

CHAl RPERSON M LLER: Al l those
opposed? All those abstaining? Then the notion
passes 6-0-0.

So we're going to sign-off here and
then hand this over to you.

MR, CARRELL: | beg your pardon?

CHAI RPERSON M LLER. W are going to
sign-of f on the application.

So what's the nane of the restaurant
you are going to be at?

MR, CARRELL: The Royal .

CHAI RPERSON M LLER.  Royal. Were is
t hat ?

MR, CARRELL: It's at 501 Florida.
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For a nunber of years there was a liquor store by
t he sane nane that got closed down and we have
now retrofitted it to be a restaurant.

CHAI RPERSON M LLER. Ch, okay. Geat.

MEMBER SHORT: They used to have a
bar ber shop at 511 Fl orida Avenue.

MR. CARRELL: Oh, yeah? | know there
is a store on that strip, Scott's, | think.

MEMBER SHORT: The shop is the LeDroit
Par k Bar ber shop.

MR CARRELL: Yes.

CHAl RPERSON M LLER:  Ckay.

MR, CARRELL: | think you and | see
t he sane barber. Thank you so much.

CHAI RPERSON M LLER:  All right. Thank
you.

MEMBER SHORT: Good | uck.

CHAl RPERSON M LLER:  Good | uck.

MR. KLINE: Thank you.

MEMBER RODRI GUEZ: Good | uck.

CHAI RPERSON M LLER:  Thank you.

(Wher eupon, the Fact-Finding Hearing
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