


FY14 School Improvement Grant (SIG) Section 1003(g)

Name of Grant Program: FY 2014 Title I 1003(g) School Improvement Grant
Authorization: 2001 Reauthorization of the Elementary and Secondary Education Act, Title I, Part A, Subpart I
Amount of Funds: Total amount of funds for FY 2014 Title I 1003(g) School Improvement Grant (SIG): $1,322,532.05
Individual grant awards will range from not less than $50,000.00 per school to no more than $2,000,000.00 per each Priority and/or Focus school annually.
The SEA will allocate SIG funds to a local education agency (LEA) in an amount that is of sufficient size and scope to support a school intervention model in its Priority and/or Focus schools that the LEA commits to serve.
Grant Period: SY 2015-16 through SY 2017-18

A. Purpose of the Title I Section 1003(g) School Improvement Grant:

School Improvement Grants (SIG), authorized under section 1003(g) of Title I of the Elementary and Secondary Education Act of 1965 (Title I or ESEA), are grants to State educational agencies (SEAS) that SEAS use to make competitive subgrants to local educational agencies (LEAS) that
demonstrate the greatest need for the funds and the strongest commitment to use the funds to provide adequate resources in order to raise substantially the achievement of students in their lowest-performing schools. The Dep published final req for the SIG program in
the Federal Register on October 28, 2010 (http//www.0po.gov/FdsyS/pKa/FR-2010-10-28/pdf/2010-27313.pdf. In 2015, the Department revised the final requirements to implemant language in the Consalidated Appropriations ACt, 2014, and the Consolidated and Further Continuing
Appropriations Act, 2015, that allows LEAs to implement additional interventions, provides flexibility for rural LEAs, and extends the grant period from three to five years. The revisions to the requirements also reflect lessons learned from four years of SIG implementation. Finally, after the
final requirements for the SIG program were published in 2010, 44 SEAS received approval to implement ESEA flexibility, pursuant to which they no longer specifically identify Title I schools for improvement, corrective action, or restructuring. To reflect this change, the revised
requirements make an LEA with priority schools, which are generally a States lowest-achieving Title I schools, and focus schools, which are generally the schools within a State with the largest achievement gaps, eligible to receive SIG funds.

B.E ty
To ensure that SIG funds are targeted toward the schools that face the greatest academic challenges, OSSE will award SIG funds first to LEAS with Priority schools that: 1) will be in the implementation phase (the second year subsequent to identification and beyond) of school improvement
under Priority status for the 2015-16 school year; and 2) have not yet received SIG funds. While Focus schools are eligible to apply for SIG funding, the OSSE anticipates only awarding funds to approximately 2-4 Priority schools given the limited amount of available SIG funding
($1,322,532.05) and the large number of schools currently classified as Priority schools.

C. Grant Award Information
Successful applicants may be awarded amounts less than requested. Should the LEA be awarded an amount less than requested, OSSE reserves the right to request and approve an amended budget and budget narrative prior to the first reimbursement. The sub-grant s offered for a
period of three years from the date of award, not to exceed September 30, 2018. The applicant is to create a budget that corresponds to the length of the grant period. For example, the applicant must provide a budget and budget narrative that the need for a d

the sub-grant award over three years. The total duration of this sub-grant shall not exceed three years; therefore, no budget and budget narrative for this award shall be for more than three (3) years.

D. Review Panel

The review panel for this RFA will be composed of neutral, qualified professional individuals who have been selected for their unique and related experiences. The panel will review, score, and rank each applicant's application. When the panel has completed its review, it shall make
recommendations for awards based on the SIG Application Requirements.

E. Dec n on Awards

The recommendations of the review panel are advisory only and not binding on the Office of the State Superintendent of Education. The final decision on awards is vested solely with the State Superintendent of Education. After reviewing the recommendations of the panel and any other
information considered relevant, the OSSE shall make the decisions regarding which applications will be awarded and the amounts to be funded.

E (a). Renewal of Funding
The SEA will consider the following factors annually in determining whether to renew funding:

The SEA will annually evaluate whether the LEA has made sufficient progress on the implementation based on each schools plan. In cases in which the LEA has not made sufficient progress in providing support and implementing the selected model with fidelity, the LEAs sub-grant will be
considered for repeal.

E (b). Termination of Funding
Funding shall be terminated if there is evidence of fraud or fiscal irregularity in the use of funds for their intended purpose.

F. Permissible Use of Funds
SIG funding shall be used to support school improvement efforts by LEAs and their eligible schools funded by this sub-grant process. Sub-grant funds may be used for staff salaries, materials, services, training, equipment, supplies, evaluation, facilities, or other purposes, except as
specifically limited by all applicable legal requirements including all regulations or statutes or by the SEA. Each eligible LEA that receives an award may use the funds to carry out activities that advance the SIG sub-grant priorities. Sub-grantees may only use the sub-grant funds for their
intended purposes.

The SIG funds must supplement, not supplant, existing services and may not be used to supplant federal, state, local or nonfederal funds. Programs may not use SIG funds to pay for existing levels of service funded from any other source. An LEA that commits to serve one or more Priority
and/or Focus schools must ensure that each of those schools receive all of the state and local funds it would have received in the absence of the SIG funds.

Grant funds can be paid by a sub-grant recipient to partnering LEAs and non-LEAs. Partnersmps may be with entities such as other LEAs, non-profit organizations, and institutes of higher education. An applicant who intends to provide sub-grant funding to a third-party must identify that
student

third-party and must provide evidence of that third-partys expertise in 'E and impi teacher effectiveness. The use of these funds by a third-party must be captured in detail in the proposed budget and budget narrative.
G. Reporting and
Applicants awarded SIG funds must satisfy periodic reporting and q the term of the subgrant. These requirements address: (1) program accountability; (2) fiscal reporting requirements; (3) site visits; and (4) program evaluation.

1. Program Accountability:
a)Each identified Priority and/or Focus school and LEA receiving SIG subgrant funds is responsible for carrying out its school improvement responsibilities under ESEA Section 1116(b) and (c), respectively.

b)Each LEA and school receiving a SIG subgrant is responsible for carrying out its school improvement responsibilities in accordance with its approved subgrant application and improvement plan. This includes making progress toward annual school goals
C)For any Priority and/or Focus schools, the LEA must provide school-level data on all of the metrics designated by the Department.

2. Fiscal Reporting Requirements:

The LEA must include on its application a list of each of the schools served, their National Council on Education Statistics (NCES) Identification Number, Classification, the intervention model selected for each school, the total amount of funds req toi chosen inter
model, amount of funds (of total amount) to be allocated to the school, and amount of funds (of total amount) to be used at the LEA level to provide services to the school.

3. Site Visits:

If selected as part of a site visit sample, LEAs and their funded schools must agree to site visits by the Department of Education (the Department), the Office of the State Superintendent of Education or the regional consortia. The site visit is intended to validate information provided in
expenditure and program evaluation reports and gather more detailed information on implementation efforts and challenges, and provide technical assistance and support.

4. Program Evaluation:
All SIG recipients will be responsible for fulfilling the following program evaluation requirements:

2. Report annual ity data to the OSSE including, but not limited to:

i. Fiscal information on the use of grant funds provided under ESEA Section 1003(g)

ii. Measures to demonstrate implementation of research- and evidence-based strategies identified in the subgrant application

iii. The number and percentage of students who score proficient in g/language arts and ics, as measured by the states annual assessments, both overall in the LEA and for each school receiving funds through this application
iv. Whether the LEA has met its Annual Measurable Objectives (AMOS)
v. Respond to any specific data requests from the Department

b. Utilize annual student achievement goals and student achievement data to evaluate the effectiveness of improvement strategies identified in the SIG subgrant application for purposes of local itoring and il impi efforts

c. In addition, the OSSE will review the performance of participating schools on the ten leading indicators identified by the Department in its 2015 SIG guidance (see Leading Indicators tab).

H. SELECTION CRITERIA

e ) B By I el 5 w0y (0 S Qi L i Whei sub-grant for funding, the OSSE will recommend funding those applications that fully comply with all requirements described in this RFA. Applications found
not to meet those req will n (A A, TSR | o MRS S At LA AL ¢ i At S ST o 13 e ) T e e i S L e e

Each LEA application will be reviewed and scored according to the following process against the Application Rubric (See Application Rubric tab).
I. GENERAL PROVISIONS

a. Insurance
Each applicant must submit a Certificate of Insurance that reflects the coverage and amount under the policy as well as the dates of coverage and renewal.

b. Audits
At any time prior final payment and for three (3) years thereafter, the District and respective jurisdictional administrative agencies may have the appli i and source audited.

c. Nondiscrimination in the Delivery of Services

In accordance with Title VI of the Civil Rights Act of 1964 (Public Law 88-352), as amended, no person shall, on the grounds of race, color, religion, nationality, sex, or political opinion, be denied the benefits of, or be subjected to discrimination under, any program activity.
d. W-9

If not already on file with the Office of Public Charter School Financing and Support (OPCSFS) or needs to be updated, the Applicant is submitting a completed and signed W-9. It is the responsibility of the Applicant to ensure that a current, signed W-9 is on file with OPCSFS.
e. Additional Information

The OSSE reserves the right to request and be provided with additional information, such as financial statements, should the need occur.

f. Monitoring and Reporting
The OSSE will monitor the sub-grantee through the following but not limited to: site visits, periodic telephone check-ins, etc. The specific schedules will be established and agreed upon immediately after the grant is awarded.

g. Organizational and Governance Documents
Upon notification of award, sub-grantees must certify that the following documents are on file at its business offices: organizational charts, signed articles of incorporation, and any other izational and g e of the agency.

h. Cooperation with OSSE

The sub-grantee will:

-Cooperate with the OSSE in evaluating the program

-Comply with the guidelines of each turnaround model

~Provide OSSE with data as requested (i.e.; Leading Indicators)

-Participate in all monitoring to be conducted at both the LEA/school level

-Provide evidence of full-implementation of the chosen turnaround model

-Submit reimbursements in accordance to OSSE Reimbursement Guidelines

-Maintain appropriate financial management practices as required, including tracking activity; and

i. Conflict of Interest
Sub-grantees must avoid apparent and actual conflicts of interest when administering grants.
The RFA can be found here.
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LEA Plans and Capacity A

Please provide a brief narrative for each of the following sections:

1. Please describe the LEAs overall capacity to provide adequate resources and related support in order for each school identified in its appli fully and ol 5 I T30 2o 1 i ) el M | B o A ey iy (6Lt ot
should not be limited to, having appropriate staff to lead implementation, the ability to recruit new principals to lead imp efforts, or the Idenification of 4 charter or education o lead the of the selected
model.

Click here for a full description of the SIG Modelsand relatedTurnaround Principles.
(1583 of 5000 maximum characters used)

[Both schools will be supported by DCPS central office through the Office of School Turnaround and Performance (OSTP) and the Office of Federal Programs and Grants (OFPG). The OSTP team will support the schools directly by conducting implementation meetings with Principals and
school staff; monitoring grant activities throughout the school year; as well as providing schools with any technical being fiscal, personnel, or pi The OFPG Team will work with OSTP to ensure that schools are meeting their burn rates each quarter as well as
helping with any grant related amendments or clarifications. There will be clear and regular communication between the two teams and the schools throughout the grant period.DC Public Schools has an extensive process to recruit and attain the best school leaders in the country. The
district has created promotional videos as well as participates in recruitment activities and events to attract our principals. The Principal Effectiveness Team in the Office of Human Capital focuses heavily on recruiting schools leaders who have experience and success in effectively leading
instruction, managing talent and operations, family engagement, as well as other competencies that are included in DCPS' leadership framework. The district makes an effort to attain principals that have experience within Turnaround Schools in order to ensure that we are able to

handle school transitions at our failing schools. The recruitment process starts in December and Principals are assigned schools by June of every school year.

2. Please describe the actions the LEA has taken, or wil take, to:

a. Recruit, screen, and select external providers with the requisite quality and expertise necessary to support and provide assistance to the LEA o to schools in implementing redesign plans, if applicable. Please include the , experience, and ions of the provider for the
relevant task;

b. Modify its practices or policies to enable its schools to implement the interventions fully and effectively;

¢. Consult with relevant stakeholders regarding the LEAS and of school models in its Priority and/or Focus schools. Please describe how the LEA has consulted, or will consult, with relevant stakeholders, including parents, community members,
teachers unions, and school board members, regarding the LEAS and of school improvement models in its Priority and/or Focus schools and how their input will be factored into the LEAs application.

d. Regularly review external providers performance and hold external providers accountable, if applicable

e. Sustain the reforms after the funding period ends;

(4990 of 5000 maximum characters used)

IDCPS has a rigorous process to ensure that all external vendors have a clear SOW, along with proper qualifications to faithfully fulfill al tenants of the SOW with fidelity. Our procurement team works with all program staff to ensure that all SOW are clear and properly articulates the
needs of the school/requester. Once the bids are obtained, the procurement team reviews the vendor qualifications before a requisition is entered. The Central Office RTI Specialist, Director of OSTP, and School will ensure that all nationally
recognized providers are held accountable. DCPS is revamping the support that we are providing to schools around RTL. The RTI team in the OYE is revising the Early Warning Indicator (EWI) levels to include more student data points for academics. In addition, OSTP, in collaboration
with the Deputy Chief of Secondary Schools and ODS created an ACGR Cohort Tracker Report that includes all students in all cohorts so that schools are able to better track all students throughout the school year and their progress towards graduation. By using the ACGR Cohort Tracker|
Report, in conjunction with the EWI Report, schools will be able to identify their off-track students more easily and provide the appropriate and targeted interventions and supports through RTI. DCPS will provide additional central office support by leveraging the RTI Specialists from
OYE. The Central Office based RTI Specialist will visit both schools at least three times per quarter to safeguard the efficacy of the RTI model at the school. The RTI Specialist will assist OSTP with monitoring programmatic progress and providing ongoing support throughout the life of
the grant.OSTP conducted ESEA site visits at Coolidge HS on 5/6/2015 and at Woodson HS on 5/8/2015. The OSTP School Turnaround Specialist met with the school leadership team and the Instructional Superintendent, as well as other central office support staff to review the overall
progress of these schools. During site visits, teacher focus group meeting was held at both schools. The academic leadership team meetings at these schools were also held throughout SY14-15 on a bi-weekly basis to review student data, identify issues, and troubleshoot. OSTP also met
with Instructional Superintendent Pinder throughout SY15 to touch base on his schools' progress. The initial meeting with Chief Davis and Jocelyn Basley, the Deputy Chief of OFPG, was held on 4/2/2015, and the Deputy Chiefs of Secondary and Elementary Schools were both consulted
in May. Once the SIG Cohort 4 funding focus was established, Chief Davis met with Chancellor Henderson to make the school selection decision. OSTP met with Principal R. Jackson (Coolidge) and Principal Slade (Woodson) in early August for needs assessment and goal setting. The
parents and other stakeholders will be consulted in the beginning of SY16.0YE will continue to tighten the central office support and guidance around RTI, and OSTP and the Instructional Superintendent will provide planning and budgeting guidance and support for the school to sustain
RTI implementation after funding period ends. The school has identified and made changes to its approach to support the implementation of the RTI model. Both schools have altered their master schedule to create intervention blocks. The RTI coordinator will support parents and staff
with understanding student deficits and provide resources to parents to better support students with learning from home. RTlimplementation will be sustained as the software purchases to support individualized student learning will be institutionalized in the schools. The additional
license fees will be covered with Ttitle I funding. Additionally, teachers' ability to support tier 2/3 students will be enhanced through a series of PD and through both the central office RTI Specialist and the grant funded RTI Coordinator.The Grant specialist will ensure that vendors receive
programmatic support from the RTI Specialist, the school's leadership, the Instructional Superintendent, and the Office of Teaching and Learning's Content Specialist (as required) for all Recently, DCPS adopted ASPEN to capture, report,
manage, and analyze student data. ASPEN will also support enrollment, scheduling and behavior, and help track student attendance and prevent truancy. This system is critical as many of the vendor's outcome metric will be interdependent on the data from ASPEN. DCPS will use the
data obtained during SY16 to establish a baseline. Subsequently, the SY17 data will be evaluated against SY16 data to determine i . The RTI Coordinator will track intervention effectiveness by capturing how students were identified as needing tier 2/3
interventions, ensuring that each student has an RTI plan, and that the plan is moni pdated in 6 week cycles. The vendor's i will be tied to student growth.




Jo-Anne Henry

Doug Abbott

nstructional Superintendent

iscal Management Specialist

AEEEEIEIEE
gllIE 2| Bl E| 133
S E A
EIRES 2 le ol [2
E ||z ol 3
& R o
ElE S| |2 al |z
g by ElNE
H 8
g 2
3 &
'S <
= v

[

S

S







Schools to be Served: A

An LEA must serve all eligible Priority and/or Focus schools unless it lacks sufficient capacity to do so. An LEA must also demonstrate that it has the capacity to serve all of the schools it does include in its application for funds.

OSSE will evaluate the rationale provided by each LEA to ensure that LEAS utilize funds to effectively intervene in as many of its Priority and/or Focus schools as possible.

If the LEA is not applying to serve each of its Priority and/or Focus schools, the LEA must include in its response below why it lacks sufficient capacity to serve each Priority and/or Focus school. The LEA must describe specific elements of capacity that are lacking.

Response:

(476 of 500 maximum characters used)
DCPS is submitting this SIG application for 2 Priority schools, Coolidge HS and Woodson HS, based on the amount of SIG funding available and OSSE's guidance that the SEA anticipates to award 2-4 schools within this particular cohort of SIG. Additionally, the funds available to Cohort 4
1G schools are not sufficient to support DCPS' 45 Priority and Focus schools. OSSE is aware of this capacity constraint towards over half of the District's schools.

Proposed Plan for Funding for pply for SIG Funding
Below, please indicate the full name of the school/campus that the LEA proposes to support with 1003(g) funds and provide all requested information.

[Woodson Hs; 540 55th St NE, i DC 20019 || | ||[Priority H[ezs ] [T ] [$612,160.17 | [$49,105.85 ]
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EAs choosing to implement an Evidence-Based Whole School Reform Model must use a U.S. Department of Education approved provider. Please use the following link to obtain list - http://www2.ed.. programs/sif/ dex.html

Please provide the following information for each school applying for SIG funding:
1. A description of the SIG Implementation Team for the school, including each members role within the school, each members credentials, how often the team will meet, and the process by which SIG decisions will be made and progress monitored.
(497 of 500 maximum characters used)
Richard Jackson (Principal: Masters Ed leadership & Urban Ed, J.D.); Camille Robinson & Tomeka McKenzie (Asst ;I’In:lpﬂs Masters in Ed Leadership); James Flovffergo(lstudent Dean: Bachelors); Mary Huysman (Instructional Coach: Ph.D. English); Alexis Richburg (Business Manager:

Bachelors); Teacher Leads and SPED/ELL teachersThe SIG team will meet as an RTI team bi-weekly to review, ref implementation according! e team will consult OSTP with major changes as needed.

2. A description of the schools student achievement over time. What progress, if any, has the school made in improving student achievement in key measures of progress (e.g., value added scores, school-wids i rates, i rates for targeted sub-populations of students)?
(418 of 500 maximum characters used)
Coolidge's reading proficiency based on DC CAS has been increasing incrementally over the past 3 years: 34.6% in 2012, 35.3% in 2013, and 36.7% in 2014.Coolidge's math proficiency based ont he DC CAS shows no significant growth over the past 3 years: 31.6% in 2012, 27.3% in
2013, and 33.3% in 2014.Coolidge's 4-yr graduation rate has been going down over the past 3 years: 59% in 2012, 53% in 2013, and 51% in 2014.

B

. A detailed and data-based analysis of the needs of the school that assesses the current status of the schools implementation. Use the data and needs assessment to identify the current state of implementation across the Seven Turnaround Principles.

a. How the school analyzed multiple sources of data (e.g., DC-CAS, growth, other achievement data, perceptual and behavioral data) by sub-groups, grades, and other categories to identify explanations for achievement outcomes and to identify patterns in the data;

(482 of 500 maximum characters used)

OSTP Data Specialist met with school leaders to review the major school performance data points, such as SRI, Agile Mind, attendance, behavior, and course marks. After triangulating the data school leaders identified key focus areas for the school year by conducting a root cause
need.

lanalysis. Based on the school's overall literacy rates in SY14-15 (SRI profiency rate of 25% for Coolidge and 18% for Woodson), school ip decided to i RTI to address this i
b. The stakeholders involved in the data analysis and needs assessment, including school leaders, staff, community stakeholders and families;
(488 of 500 maximum characters used)
OSTP guided school leaders and the Instructional Superintendent with assessing school needs, conducting root cause analysis, and izi p ive school impr plans. Other DCPS offices (OYE, Teaching and Learning) were engaged in the process based on
individual school needs. The needs assessments revealed that students had challenges engaging with the secondary curriculum because of their deficit in literacy, which impacted their performance in other subject areas.
c. The main issues of academic concern (e.g., the performance of students in particular subject areas, grades, sub-populations of students) that were determined through data analysis; and
(417 of 500 maximum characters used)
i bl Ay e e 8 Ty . Gl st ok el e SR R iy GRS STt it Aol o 010 o e St el bl G 2 o 0 R Bl il Sl i v ol
lengage with the High School curriculum which impacts overall student d performance in all subject areas.
d. How this process led to the selection of a particular SIG model.

(496 of 500 maximum characters used)
he implementation of the RTI method by way of the SIG Transformation model was selected to address the school's critical need to support students who are struggling in attendance, behavior, and academics. More specifically, the school will focus on supporting Tier 2 and 3 students ‘

with reading (both phonics and comprehension). The RTI implementation will establish a platform to provide diffe support to students and build teachers' capacity to support students with reading deficits.




Schools to be Served: B

IS

. A description of the approach to school improvement that will be used in the identified school. The description must indicate which federal intervention model Turnaround, Transformation, Closure, Restart, Evidence-Based Whole School Reform Model, or Early Learning Model the LEA will
begin, or has already begun, to implement in the LEA or school.

A full description of these models

o

. The LEAS plans to design and implement interventions consistent with SIG final requirements (Also complete Action Plan tab).

(2548 of 5000 maximum characters used)

Based on national studeies on RTI models/programs and DCPS student needs, DCPS will design and i intervention: istent with the final requi of SIG and will ensure that school improvement planning is completed prior to the start of the 2015-16 school year. With
the SIG funding provided by OSSE, DCPS will provide interventions to two Priority Schools in the District--Coolidge HS and Woodson HS. Each of the targeted schools were selected because of their ESEA classification status of Priority, being among the lowest-performing five percent of
Title I schools in the state over the past three years in the District. The interventions to be employed by DCPS in these schools will be the transformation model. For each school, DCPS has analyzed the needs of the students and school staff through a comprehensive and thorough
needs assessment. At each site, DCPS has the capacity to provide support around using the school improvement funds to provide adequate resources for students and teachers. Within this application, detailed plans for each school are provided. For SY15-16, Richard Jackson was
‘appointed as a full-time Principal at Coolidge High School. The school is focusing on providing Tier 2 and 3 students with differentiated literacy support. This will be accomplished by embedding instructional programs into intervention blocks to provide targeted support to students,
providing teachers with professional development, and hiring additional staff members to increase the schools overall capacity to strategically support Tier 2 and 3 students. The school will also implement the positive behavioral intervention and supports approach. Additionally, the RTT
(Coordinator will inform parents of individual student progress, and provide resources and build parent/family capacity to support students with learning from home. Families can contact the RTI coordinator by request to discuss performance related items. The coordinator will also send
information related students' academic progress to parents continuously throughout the school year. Both schools have the flexibility to modify schedules and resources based on student performance. Although the schools have the ability to amend their approach, any adjustments will

be done in collaboration and consultation with the RTI Specialist, the RTI Coordinator, and OSTP. Additionally, schools must ground their modification plans in data driven evidence. This evidence based approach will ensure that both schools are using data to inform instructional

o

. If applicable, how the LEA will implement evidence-based strategies in the school in accordance with the selected intervention model, to the extent practicable;
(500 of 5000 maximum characters used)

s previously mentioned, DCPS will provide students with additional instructional time to build literacy skills through the Response to Intervention (RTI) model, increase staff capacity to support students with literacy, use data to adjust implementation methods (RTI Coordinator),
lembed the positive inter and supports model to enhance culture and climate, obtain various instructional platforms to reinforce the daily curriculum, and inform parents of individual student progress.

o

. The LEAS plans to provide adequate resources and related support to each school it commits to serve in order to implement fully and effectively the selected intervention throughout the grant period;
(727 of 5000 maximum characters used)
Fhe schools wil e supported by DCPS centra offce through the Ofice of School Tumaround and Performance (OST) and the Offce of Fedaral Programs and Grants (OFPG). The OSTE tearm wll suppore €he sdhoals directy by canducting implementation meeting with Principals and ‘
S

chool staff; monitoring grant activities throughout the school year; as well as providing schools wlth any technical being fiscal, personnel, or pi e OFPG Team will work with OSTP to ensure that schools are meeting thing their rates each quarter as well as
helping with any grant related or clarifications. There will be clear and regular ion between the two teams and the schools through the grant penod

a

. The other funds that will be directly dedicated to supporting the implementation of the proposed SIG turnaround model/intervention and how the LEA will align other resources (e.g. Title I funding) with the interventions.
(121 of 5000 maximum characters used)
[The school is utilizing a portion of Title I funds to further support the i of the SIG Transformation model.

e. Any additional/other elements of capacity the LEA will employ to i their SIG prop model in each school.
(3490 of 5000 maximum characters used)
IAll DCPS schools begin their needs assessment cycle in May of the particular school year. Following the budget season, all Principals review their instructional and staffing priorities for the upcoming school year with their Instructional Superintendents. During Leadership Academy in
une, Principals, with their Academic Leadership Team and School Turnaround Specialist, review end of year data to complete a root cause analysis. End of year data includes formative assessments such as Interim Assessments as well as student engagement indicators such as in-seat

attendance, truancy, and suspension. Academic Leadership Teams also review IMPACT evaluation data when discussing staffing changes for the following year. During the root cause analysis, Academic Leadership Teams review the alignment of their instructional priorities against
identified root causes to develop strategies to overcome any barriers to implementation. These strategies are documented in the Comprehensive School Plan or IndiStar Plan for Priority and Focus schools. After school teams receive the state assessment results, Academic Leadership
Teams begin adjusting their five-year goals with their Instructional Superintendent and School Turnaround Specialist, specifically focusing on adjustments for the next school year. In doing so, these teams re-visit the initial root cause analysis and include additional root causes that may
have arisen as a result of the state assessment data analysis. After establishing draft goals and a draft Comprehensive School Plan, Academic Leadership Teams review both with teachers and identify any additional root causes that may prohibit effective implementation and goal
attainment. All school teams share their Comprehensive School Plan or IndiStar Plan and goals with the Local School Advisory Team and Parent Teacher Association (where applicable) and receive signed approval for the upcoming school year. Al formal needs assessments and school
plans are expected to be finalized by September 30th and updated over the course of the school year. The Instructional Superintendent continues to work with the Academic Leadership Team to prepare to meet with the Chancellor and Chief of Schools to formally finalize school goals
for the upcoming school year. Achievement goals are finalized by the Chancellor and memorialized in the School Leader IMPACT system where they will be used to evaluate the Principal at the end of the year. Over the course of the school year, the Instructional Superintendent and
School Turnaround Specialist informally review the status of implementation and progress towards goals on a monthly basis through classroom observation and review of formative data. These informal reviews are followed by two formal site visits led by the School Turnaround
Specialist with the support of the Instructional Superintendent. The two formal site visits include school stakeholder interviews and classroom observation to evaluate the implementation and effectiveness of school improvement strategies. All visits include formal recommendations

the School T Specialist and Instructional Superintendent. Finally, Instructional Superintendents formally evaluate School Leaders twice a year through the School Leader IMPACT evaluation where the Instructional Superintendent utilizes the Comprehensive
School Plan or IndiStar Plan, informal and formal site visits to evaluate the progress of the school towards its goals.

«

. For LEAs that choose to implement a Whole-School Reform model: Please describe how the LEA will: 1) implement a model with evidence of effectiveness that includes a sample population or setting similar to the population or setting of the school to be served and 2) partner with a
whole school reform model developer, as defined in the SIG final requirements.

(3 of 5000 maximum characters used)
In/A ]

o

. For LEAS that plan to implement the Restart model: Please describe how the LEA will conduct a rigorous review of the charter school operator, charter management organization (CMO), or education management organization (EMO) that it will select to operate or manage the school and
how the LEA will hold the provider(s) accountable.

(3 of 5000 maximum characters used)
[n/A

~

. Please describe how the selected schools will meaningfully engage families and the community in the implementation of the selected intervention on an ongoing basis.

(2498 of 5000 maximum characters used)

/As part of the principal recruitment process, parents and community members are invited to a forum to meet potential new leaders. The outcome of this meeting determines whether select individuals are appropriate for the school and its community. This part of the process eliminates
any barriers that might prevent the principal from succeeding in leading the school. Additionally, this strengthens support from teachers, school staff, and parents. School leaders are fully supported through implementation of the school's intervention model. The Office of School
Turnaround and Performance provides targeted technical assistance to schools through the Grants Specialist, Turnaround Schools who serves as an advocate for schools to ensure effective implementation, inclusive of allocation of human capital and fiscal resources, leveraging support
from inter-agency and external stakeholders, and progress monitoring and school-level support against identified targets for school improvement. A primary task of the Grant Specialist is to work with the Instructional Superintendent to mitigate barriers to the success of school
turnaround and transformation efforts, helping to create clear pathways to achieve performance targets. Lastly parents will be informed of student progress by way of the teachers and the RTI coordinator, as well as the school leaders. The RTI team at the school will work together to
provide parents with real time updates and share pertinent information regarding the intervention model with the various Parents and informed both central office staff and school leaders through a number of methods (i.e. Parent/teacher
conferences, family nights, back to school nights, and ESEA site visits). One of the areas that parents expressed keen interest was in the area of students receiving differentiated support to enhance individual student deficits. This information, along with student challenges to engage
with the high school curriculum, heavily influenced the decision to implement RTI model/programs at both schools. The same abovementioned platforms are also used as a method for DCPS to receive information from the parents and community. The RTI Coordinator will also have an
important role with establishing and involving parents and the community with the RTI approach. Additionally, DCPS has the Office of Family and Public whose primary focus is to create pathways for the ity to engage with the schools.




Principle 1: School Leadership

Please complete the needs assessment for this school /campus and indicate the overall results for each of the Seven Turnaround Principles by indicator. (Please note: The four (4) number in
p (i.e., 1671) indi istars internal controls assigned for each indicator. This four (4) digit number is used to track the indicator and also connects to the Wise Ways; which are
research briefs to support indicators of effective practices.)

School Leadership is an intervention strategy that consists of the following:

DO1: The principal regularly evaluates a range of teacher skills and knowledge, using a variety of valid and reliable tools. (1671) Full Implementation

D02: There is an i p for ing the ion process. (1675) Full Implementation
D03: The principal provides timely, clear, constructive feedback to teachers. (1676) Full Implementation
D07: The LEA ensures that school leaders act as instructional leaders, providing regular feedback to teachers to help them improve their practice. (1699) Full Implementation
C03: The principal is a change leader. (1664) Limited Development
C04: The principal effectively and clearly communicates the message of change. (1665) Limited Development
C06: The principal, after reviewing the data, seeks quick wins. (1667) Limited Development
€07: The principal provides optimum conditions for a school transformation team to make decisions and act on their decisions. (1668) Limited Development

€08: The principal focuses on building leadership capacity, achieving learning goals, and improving instruction. (1712) Full Implementation

F10: The principal aligns professional with classroom observations and teacher ion criteria. (1713) Limited Development

Overall Rating of the school's current progress for Principle 1 Limited Development

Please provide additional comments in the space below describing your overall rating of principle 1 (optional)
(3326 of 5000 maximum characters used)

fThe Leadership Team during SY2014-2015 consisted of the Principal, two Assistant Principals (APs), and the Activities Director and met weekly.The Principal and APs conduct both informal and formal observations followed by clear and actionable feedback to improve their teaching
practices. School leaders are focused on rigorous instructional practices that are aligned with the school goals. School leaders make sure that the approved curriculum is being used with fidelity, Unit Planning Calendars are completed and implemented, and that daily planning, teaching
land learning is evident and effective. Additionallly, the Principal and APs frequently communicate the school's mission, vision, and goals to staff and their roles in achieving these goals. Teachers align their unit plans and lesson plans to reflect the district curricula, and they reflect during
department and grade level meetings on their progress towards school goals and ine strategies for continued towards the goals.The Leadership Team leads Focus Walks with teachers which allow staff to give feedback to their colleagues and reflect on their own
academic and physical learning environments. Al focus areas are aligned with the school's academic goals. School leaders do provide time and space for teams (i.e., morning collabroative time) to meet on a consistent basis and provide guidance for the work products and provide
feedback. School leaders make connections between teams and the overall school goals and share them with the whole school. The Leadership Team conducted a book study with the staff (Mindset by Carol Dweck). Areas of Improvement: *Increase capacity of teacher leaders by
coaching teacher leaders*Strategic review of student academic with multiple instructional leaders*Continue informal observations using the district's ion system and languag ional D inistrative leaders and teacher leaders*Professional
Development for teachers on the school programs and initiatives *Increase membership of the leadership team (i.e. adding Instructional Coach, teacher leaders, etc.)SY15-16 is the first year for Principal Jackson as a full-time and permanent Principal at Coolidge. Per the SIG Guidance
Document, Section G (Providing Flexibility) mentions that "an eligible school has hired a new principal during the previous school year as part of a school reform effort, consistent with G-1b, the SEA may award funds to the school's LEA to implement a model in the school and the school
would not be required to hire another new principal”. Both schools were selected to receive SIG funds as they both have significant challenges as it relates to students reading on grade level. Additionally, neither Principal at each has served as full-time Principal at their respective
schools for more than two years. Coolidge appointed Principal Jackson as the school's leader for the current school year which adhere' s to the abovementioned criteria which provides flexibility to LEAs. Additionally, Coolidge SRI (ELA Interim Assessment Data) is well below the 47%
District average at 27%. The school's met growth target of 57% is below the District average of 64%. These compelling data points corroborate the need for individualized intervention support with SIG funding.




Principle 2: Effective Staffing Practices and Instruction

Effective Staffing Practices and Instruction is an intervention strategy that consists of the following:

E03:

E04:

EO5: The LEA/School has established and communicated clear goals and measures for employees performance that reflect the established evaluation system and provide targeted training or assistance for an employee receiving an

The LEA/School has identified and i ry staff i i for performance. (1684)

The LEA/School has created several exit points for employees (e.g., voluntary departure of those unwilling, unable to meet new goals, address identified problems). (1685)

evaluation or warning. (1686)

EO06:

E08:

D04:

FO1:

F02:

FO3:

Fo4:

F06:

FO8:

The LEA has negotiated expedited processes for performance-based dismissals in transformation schools. (1688)
The LEA/School facilitates swift exits to minimize further damage caused by underperforming employees. (1691)

The evaluation process is linked with the LEA's collective and individual professional development programs. (1677)

: The LEA/School assesses the evaluation process periodically to gauge its quality and utility. (1678)
: The LEA/School has created a system for making awards that is transparent and fair. (1679)

: The LEA/School has a plan for building stakeholder support, for the system of awards. (1681)

: The LEA has a team available to help principals as they deal with underperforming employees to minimize principals time spent dismissing low performers. (1690)

The LEA/School provides pi i that is appropriate for individual teachers with different experience and expertise. (1692)

The LEA/School offers an induction program to support new teachers in their first years of teaching. (1693)

The LEA/School aligns professional development with identified needs based on staff evaluation and student performance. (1694)

The LEA/School provides all staff high quality, ongoing, job and di iated pi i . (1695)
The LEA/School sets goals for professional development and monitors the extent to which it has changed practice. (1698)

The LEA/School directly aligns professional development with classroom observations (including peer observations) to build specific skills and knowledge of teachers. (1700)

: The LEA/school has a plan and process in place to recruit and retain highly-qualified teachers to support the transformation. (1646)
: The LEA/School has established a system of procedures and protocols for recruiting, evaluating, rewarding, and replacing staff. (1670)

: The school has established a team structure among teachers with specific duties and time for instructional planning. (1711)

: All teachers provide sound instruction in a variety of modes: teacher-directed whole-class; teacher-directed small-group; student-directed small group; i work; computer-based; homework. (1719)

: All teachers sound practices and with parents. (1720)

Overall Rating of the school's current progress for Principle 2

Please provide additional comments in the space below describing your overall rating of Principle 2 (optional)
(985 of 5000 maximum characters used)

Limited Development

Full Implementation

i

Full Implementation
Full Implementation
Full Implementation
Full Implementation
Full Implementation
Full Implementation
Full Implementation
Full Implementation
Limited Development
Limited Development
Limited Development
Limited Development
Limited Development
Limited Development
Full Implementation
Full Implementation
Full Implementation
Limited Development
Limited Development

Limited Development

fime is dedicated in the Morning Collaborative Planning Calendar for teachers to update Unit Planning Calendars and receive additional support when necessary. Teachers participated in assessments reviews, student data and student work reviews during department and grade level
meetings. In addition, the Leadership Team meets regularly to analyze classroom observation data and student performance data to make decisions about faculty PD. Professional Development is aligned to teachers' needs and our school goals. The APs consistently provide feedback to
teachers on their Unit Planning Calendars.Areas of Improvement: *Hire additional support staff to meet the needs of the Special Education department*Re-position current staff member as necessary to meet the needs of the school and district initiatives that promote student.

(i.e., 9th Grade Academy)*Continued professional on teaching best practices (including planning and i i delivery)




Principle 3: Effective Use of Time

Effective Use of Time is an intervention strategy that consists of the following:

104: The LEA/School has allocated funds to support extended learning time, including innovative partnerships. (1706) Limited Development
102: All teachers monitor and assess student mastery of standards-based objectives in order to make appropriate curriculum adjustments. (1715) Limited Development

105: All teachers employ effective classroom management. (1721) Limited Development

FO5: The LEA/School structur i to provide adequate time for collaboration and active learning. (1696) Limited Development
101: The principal is familiar with research and best practices associated with efforts to increase learning time. (1703) Full Implementation
106: The LEA/School creates and sustains partnerships to support extended learning. (1708) No Development/Implementation

107: The LEA/School ensures that teachers use extra time effectively when extended learning is implemented within the regular school program by providing targeted professional development. (1709) Limited Development

Overall Rating of the school's current progress for Principle 3 Limited Development

Please provide additional comments in the space below describing your overall rating of Principle 3 (optional)
(1016 of 5000 maximum characters used)

AIlELA T, I, Algebra I and Geometry students meet for these classes every day (as opposed to every other day like the other subjects) to ensure ample time to meet the rigorous goals of the Common Core Standards. Beginning ELL students take their ELA and Mathematics courses
ith ELL teachers so that they have the additional language support as necessary. All meetings include SANE: Sign-in sheet, Agenda (with pre-work when appli : i en appli Agendas are sent at least 48hours before a meeting and include pre-work
hen necessary. Meeting notes are sent within 24 hours of the meeting.Areas of Improvement:*Additional funds to support after school tutoring*Hire additional Educational Aides to support ELL learners in their core subject and elective classes*Professional Development on effective

reteaching strategies that align with our current schedule*Continued ive planning time to ically assess student data and plan i ion and intervention
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School Goals

Schools that receive SIG funds are required to establish annual goals on the states in both i arts and ics. High schools must also establish goals for the 4-year graduation rate. As a result of DCs forthcoming transition to the Partnership for Assessment
of Readiness for College and Careers (PARCC), participating SIG schools may use 2014-15 as a baseline year for progress in the state assessment and identify goals for forthcoming years against that baseline (see example). However, for the 2015-16 year schools must establish goals
using another valid assessment.

Within 60 days of receiving 2014-2015 PARCC assessment results, LEAs must submit to OSSE reading/language arts and ics goals for the PARCC assessment for years 2 and 3 of implementation.
Current Performance 2015-2016 Goals 2016-2017 Goals 2017-2018 Goals
PARCC Assessment- Reading/language N/A N/A +4% increase from baseline +6% increase from baseline
arts

4-year graduation rate 55% 58% 65% 70%
Current Performance 2015-2016 Goals 2016-2017 Goals 2017-2018 Goals
[

PARCC Assessment- Reading/language 1 [ 13% 1[ 18% |
arts

1 | ] J

| 57% (SRI: % met growth target) ][ 62% (SRI) 1 67% (SRI) | [ 72% (SRI) |

4-year graduation rate [ 56% (preliminary as of 8/12) ][ 61% 11 66% [l 72% |

Please describe the LEAs process of monitoring schools progress toward meeting the annual goals and progress on leading indicators as defined in the final requirements.

776 of 5000
he goals listed above will be established between the Chancellor, Chief of Schools, Instructional Superintendent and Principal to meet five-year strategic goals embedded in School Leader IMPACT. All DCPS high schools are required to administer formative assessments
hroughout the school year. These assessments include the Scholastic Reading Inventory for ninth and tenth graders (three times a year) and the Common Core aligned paced interim assessment (four times a year). These formative assessments are used to monitor

ress throughout the year in addition to course pass rates and CollegeBoard data. These goals are also embedded in the School Leader's evaluation and are included in formal evaluations conducted by the Instructional Superintendent and Chancellor.




Action Plan for Implementation

Provide a detailed action plan for i
and running by the start of the 2015-2016 school year (SY).

Begin Date End Date

the selected

s) for the
e lfe of this grant is over a three (3) year period, as follows: YEAR 1 (SY 2015-2016), YEAR 2 (SY 2016-2017), and YEAR 3 (SY 2017-2018).

Short Description of Action Step

. This timeline must cover the full period of implementation through the life of the grant and must show that the basic elements of the selected turnaround model/intervention(s) will be up

Person/s Responsible

07/01/2015 07/31/2015 [

YEAR 1 (SY 2015-2016) DCPS to identify school essentials through a school-level needs

| [Pinder, Jackson, Abbott

07/15/2015 08/07/2015 [

YEAR 1 (SY 2015-2016) DCPS to provide guidance for school with ing a school-level root cause analysis

| [Abbott
08/07/2015 08/14/2015 ‘ YEAR 1 (SY 2015-2016) DCPS to work with school to identify intervention method and SIG model ‘ [LEE, Vinson

[08/07/2015 | [08/21/2015 | !

YEAR 1 (SY 2015-2016) School to identify vendors for i programs and

| backson and RTI team, Vinson

08/24/2015 10/01/2015 [

YEAR 1 (SY 2015-2016) School to identify and hire RTI specialist position

| backson, Vinson

[08/14/2015 | [08/21/2015 ||

YEAR 1 (SY 2015-2016) School to create intervention blocks for additional time for differentiated instruction

| [ackson and RTI team

[08/07/2015 | [09/30/2015 | |

YEAR 1 (SY 2015-2016) DCPS/School to obtain quotes to order supplies

| [Richburg, Vinson

[08/07/2015 | [09/30/2015 | |

YEAR 1 (SY 2015-2016) DCPS/School to work with vendors and school teams to establish year 1 i plan and

| [3ackson, Vinson, Lee

[08/24/2015 | [07/31/2016 |

YEAR 1 (SY 2015-2016) School to work with vendors to provide teacher training on LDC, AVID, R], PBIS

| [packson, vinson

08/24/2015 06/30/2016 ‘

YEAR 1 (SY 2015-2016) DCPS to conduct site visits to review implementation progress and spend down goals; Principal, RTI Team, Instructional Superintendent, OSTP support staff to check-in regularly to

progress monitor

‘ [Ekey, Vinson, Pinder, Lee, Jackson

Begin Date  End Date

Short Description of Action Step

Person/s Responsible

07/01/2016 | [08/31/2016 | |

YEAR 1 (SY 2015-2016) DCPS and school to conduct final of Year 1 and adjust support as necessary

| [Pinder, Jackson, Lee, Vinson, Abbott

07/01/2016 | [07/31/2016 |

YEAR 2 (SY 2016-2017) DCPS to identify school essentials through a school-level needs

| [Pinder, Jackson, Abbott

07/15/2016 08/15/2016 [

YEAR 2 (SY 2016-2017) DCPS to provide guidance for school with a school-level root cause analysis

| [Abbott

[07/15/2016 | [08/31/2016 |

YEAR 2 (SY 2016-2017) School to identify additional vendors for i programs and

| Packson and RTI team, Vinson

[07/15/2016 | [08/15/2016 | |

YEAR 2 (SY 2016-2017) School to adjust intervention blocks for additional time for diffe

| packson and RTT team

[08/01/2016 | [08/15/2016 ||

YEAR 2 (SY 2016-2017) DCPS/School to obtain updated quotes to order supplies

| [Richbura, Vinson

[08/01/2016 | [08/31/2016 ||

YEAR 2 (SY 2016-2017) DCPS/School to work with vendors and school teams to update goals for year 2 il

| [ackson, Vinson, RTI Coordinator, Lee

[08/24/2016 | [07/31/2017 ]|

YEAR 2 (SY 2016-2017) School to work with vendors to provide additional teacher training on LDC, AVID, RJ, PBIS as needed

| [3ackson, Vinson

[08/24/2016 | [06/30/2017 ||

YEAR 2 (SY 2016-2017) DCPS to conduct site visits to review progress and spend down goals

| [Exey, Vinson

[08/24/2016 | [06/30/2017 ||

YEAR 2 (SY 2016-2017) Principal, RTI Team, Instructional Superintendent, OSTP support staff to check-in regularly to progress monitor

| [packson, Pinder, Lee, Vinson

Begin Date  End Date

Short Description of Action Step

Person/s Responsible

YEAR 2 (SY 2016-2017) DCPS and school to conduct final of Year 2 and adjust support as neccessary

07/01/2017 08/31/2017 [

| [Pinder, Jackson, Lee, Vinson, Abbott

07/01/2017 07/31/2017 [

YEAR 3 (SY 2017-2018) DCPS to identify school essentials through a school | needs

| [Pinder, Jackson, Abbott

07/15/2017 | [08/15/2017 | |

YEAR 3 (SY 2017-2018) DCPS to provide guidance for school with a school-level root cause analysis

| [abbott

YEAR 3 (SY 2017-2018) School to identify additional vendors for instructional programs and

[07/15/2017 ] [08/31/2017 | !

| backson and RTI team, Vinson

07/15/2017 08/15/2017 [

YEAR 3 (SY 2017-2018) School to adjust intervention blocks for additional time for differentiated i

| packson and RTI team

[08/01/2017 | [08/15/2017 ]|

YEAR 3 (SY 2017-2018) School to obtain updated quotes to order supplies

| [Richburg, Vinson

[08/01/2017 | [08/31/2017 | |

YEAR 3 (SY 2017-2018) DCPS/School to work with vendors and school teams to update goals for year 3 i ion and

| [packson, Vinson, RTI Coordi , Lee

[08/24/2017 | [07/31/2018 ||

YEAR 3 (SY 2017-2018) School to work with vendors to provide additional teacher training on LDC, AVID, RJ, PBIS as needed

| [5ackson, Vinson

08/24/2017 06/30/2018

YEAR 3 (SY 2017-2018) DCPS to conduct site visits to review implementation progress and spend down goals; Principal, RTI Team, Instructional Superintendent, OSTP support staff to check-in regularly to

progress monitor

‘ [Exey, Vinson, Pinder, Lee, Jackson

[07/01/2017 "] [08/31/2018 | |

YEAR 3 (SY 2017-2018) DCPS and school to conduct final of Year 3 and overall SIG and review final results

| [Pinder, Jackson, Lee, Vinson, Abbott

Begin Date End Date

Short Description of Action Step

Person/s Responsible

[07/01/2015 | [08/31/2018 |

There are clear differences between the two schools, as demonstrated by graduation rates, in-seat attendance rate, and truancy rate. But the common challenge is that students in both schools are

schools forces us to address the main challenge at both schools, which is focusing on increasing students' literacy skills. Although the steps in each school's the action plan mirror one another, the
platforms and p needs between the schools are entirely different. Coolidge is taking a heavier approach to build teachers capacity and scaled back on technological
platforms; whereas, Woodson is looking to build teachers capacity more specifically with technology and provide a multitude of platforms to aid the teachers with differentiated instruction dellvery to the
students. Lastly, the schools are also sharing a RTI i to ensure that teachers and parents are informed of student performance and receive the further support with i

in all content areas due to their below grade-level literacy skills. While DCPS would love to differentiate the RTI support for these schools, the limited amount of funding available to Cohort 4 SIG

[Lee




Leading Indicators

To inform and evaluate the effectiveness of the interventions identified in the final requirements for School Improvement Grants, OSSE and the U.S. Department of Education (USDE) will collect data on several metrics.
While some data is already provided in EDFacts, several new metrics are listed below.

OSSE reports these metrics to the USDE for the school year prior to implementing the intervention, if the data are available. This data will serve as a baseline. Thereafter, OSSE must report the data for each year for which
funds are allocated to each participating Priority schools. If school closure is the selected intervention, the LEA only needs to report on the identity of the school and the intervention selected.

The table below illustrates the Priority school level data that must be collected by the LEA and submitted to OSSE after approval of the LEA application.

Discipline incidents

Chronic Absenteeism

Student attendance rate

College enroliment rate

Dropout rate where applicable

Teacher and Principal Attendance Rate

Number of minutes within the school year

Distribution of teachers by performance level on LEA's teacher evaluation system

Student participation rate on State in g/language arts and in , by student subgroup

Number and percentage of students completing advanced coursework (e.g., AP/IB), early-college high schools, or dual enrollment classes

Process for submitting data on the Leading Indicators

*Please describe the LEAS process for collecting and reporting on the leading indicators

IDCPS has an internal real-time Student Information System called ASPEN that tracks and reports discipline incidents, chronic absenteeism, student attendance rate, number of minutes within the school year, and the
number and percentage of students completing advanced coursework. Each school enters the student-level data on an appropriate frequency and DCPS reports the aggregated school-level data. The Office of Academic
Planning and Support verifies the graduation requirements for all students and certifies the students as graduates every year. DCPS submits the certified graduates list to OSSE, who in turn sends it over to the National
Student Clearinghouse. This organization clears all students that are enrolled in college and verifies it for school districts. And with the verified data, college enrollment rate is calculated.DCPS uses a system called People
Soft to keep traack of all personnel attendance.DCPS uses an evaluation system called IMPACT for all school-based personnel in the district. We use the system to outline clear performance expectations that are tailored
to staff members' specific job responsibilities; to provide staff members with multiple opportunities to engage in conversations with their managers about strengths and areas for growth; and provide data that helps
instructional coaches, mentors, and other support personnel be more effective in their work.

*Please identify who will be ible for collecting and itting the data
he Data Systems team in the Office of Chief Operating Officer is ible for collecting and itting the student-level, sh | data.The Office of Human Capital is responsible for collecting and submitting the
ersonnel data--please note that DCPS is unable to submit any individual personnel data.OSSE is for college enrollment data and the student participation rate for PARCC.




Seven Turnaround Principles Principle 1: School Leadership - an intervention strategy that consists of the following: a. Evaluate, in-depth, the performance of the current leadership b. Implement changes in leadership, where appropriate c. Focus on instructional leadership including the collection of data and feedback
mechanisms for continually improving instruction d. Partner with a Reward School or obtain a leadership mentor to analyze existing leadership models and develop a revised leadership plan e. Provide flexibility in the areas of scheduling, budget, staffing and curriculum Principle 2: Effective Use of Staffing Practices &am
Instruction - an intervention strategy that consists of the following: a. Review and retain effective staff that have the abilty to be effective in a turnaround effort b. Develop a recruitment plan that screens out ineffective teachers from transferring into these schools c. Ensure that all administrators in the school have the Wlsto
eflctively evaluate instrucion and gve qualt feedback to teachers d. Develop an overal recrtment and retenton plan or the princieal snd leadershipteam e: Provide adeltonal insiructon tme for al teachers focused o effecive insructon f. Pariner with outside masier ecucalors to conduct observations as partof a
comprehensive evaluation process that supports reliable observations g. Other promising strategies that meet this turaround principle and are sufficient to achieve change and demonstrate progress P ffective Use of Time - an intervention strategy that consists of the following: a. Increase instructional time for
students who need more time to meet the rigorous goals of the CCSS b. Provide additional time focused on learning strategies for effectively working with students with disabilfies or ELLs c. Provide additional time focused on teachers developing and using common assessment data to inform and dlﬂeremvale il d ke
eflctve use ofinsirucional e, incuding effetve ransilons and teacher colaboratins e. Other promising sirategles that meet this tumaround prnciple and are suffientto acheve change and demonsirate progress Principle 4 &amp; System - an tegy that consists
of the following: a. Implement CCSS and aligned model curriculum and unit b. Implement for il studentstwe o more s lvels behind In ELR or mathematios ¢, Othe pramising sraisgls that mest umaround principla &nd dsmorsirata progress Principle : Citoctiva Use of Data
&0 nforvention stratogy at consists of the following: . se data 1 Inform Instichon Including, where appropriate, the placement of a full-time data specialist in the school focused on implementing a system for teachers to develop and use common assessment data funded by school-level Title | funds b. Provide time for
collaboration on the s of data to inform instruction c. Use formalive assessment design and data analysis to improve and differentiate instruction nd. Buid the principals capacity to collect and analyze data for improving instruction and the skills necessary to develop a schedule and system for increasing teacher ownership of data
analysis for improving instruction . Develop or expand data collection systems to allow for customized, real-time data analysis f. Other promising strategies that meet tumaround principle and demonstrate progress Principle 6: School Culture & Climate - an intervention strategy that consists of the following: a. Place, where
appropriate, a climate and culture specialist in the school funded with school-level Title | funds to work with the leadership, staff, and families to develop or adopt a plan for creating a climate conducive to learning and a culture of high expectations b. Address other non-academic factors that impact student achievement, such as
students soclal, emotonal, and health needs by wey of eiional counseling, acoess o additonal ancilay sevices, or cther supports c. Bul capaciy for al saff and leadership to implement a comprehensive plan for reating a dimate conducive to \earmng anda cullure of high expectations d. Use relevant data and o inform
spproprists actions fr cantinuslly improving the climat s ulure f the schoo! e Other pramising sirsages that meat tumaround principla &nd dsmonsirata progress Princlple 7 Effective Famlly &amp; C -an strategy that ts of the following: a. Develop or expand functions of
il and communty engegament sef o socUs anagament onacadamics b Bl canaciy for il and cmmunty snaagement sl tesignelta ncrezsa thelr kil Iavel I developin o famlkes anl the commnly € Bile canarity aretin davelopmant ane Implemantztion of
Effciive, acadamically focused family and community engagement, pariculaly for sidonis with disabilties and ELI's and their familles o Ofher promising statepies that meet tumarotnd princple and dsmonsirale progress For & fulldescrptin of the Seven Turnaround Prineiples




School Improvement Grant (SIG) Models Turnaround model: 1. A turnaround model is one in which an LEA must implement each of the following elements: (A) Replace the principal and grant the principal sufficient operational flexibility (including in staffing, calendars/time, and budgeting) to implement fully each element of the
turaround model. (B) Using locally adopted competencies to measure the effectiveness of staff who can work within the tumaround environment to meet the needs of students (i) Screen all existing staff and rehire no more than 50 percent; and (ii) Select new staff. (C) Implement such strategies as financial incentives, increased
opportunities for promotion and career growth, and more flexible work conditions that are designed to recruit, place, and retain staff with the skills necessary to meet the needs of the students in the turnaround school. (D) Provide staff ongoing, high-quality, job-embedded professional development that is aligned with the school's
comprehensive instructional program and designed with school staff to ensure that they are equipped to facilitate effective teaching and leaming and have the capacity to successfully implement school reform strategies. (E) Adopt a new governance structure, which may include, but is not limited to, requiring the school to report to a
new tumnaround office in the LEA or SEA, hire a turnaround leader who reports directly to the Superintendent or Chief Academic Officer, or enter into a multi-year contract with the LEA or SEA to obtain added flexibility in exchange for greater accountability. (F) Use data to identify and implement an instructional program that is
research-based and vertically aligned from one grade to the next as well as aligned with State academic standards. (G) Promote the continuous use of student data (such as from formative, inferim, and summative assessmens) o inform and A P e By P T e e e P (H)
Establish schedules and implement strategies that provide increased learning time (as defined in these (1) Provide tional and ted services and supports for students. (2) A turnaround model may also implement other strategies such as (A) Any of the required and permissible
activities under the transformation model; or Show citation box (B) A new school model (e.g., themed, dual language academy). Restart model: (1) B e reopens a school under a charter school operator, a charter management organization (CMO), or an education
management organization (EMO) that has been selected through a rigorous review process. (A CMO is a non-profit organization that operates or manages charter schools by centralizing or sharing certain functions and resources among schools. An EMO is a for-profit or non-profit organization that provides whole-school operation
services to an LEA.) The rigorous review process must include a determination by the LEA that the selected charter school operator, CMO, or EMO is likely to produce strong resuils for the school. In making this determination, the LEA must consider the extent to which the schools currently operated or managed by the selected
charter school operator, CMO, or EMO, if any, have produced strong results over the past three years (or over the life of the school, if the school has been open for fewer than three years), including (A) Significant improvement in academic achievement for all of the groups of students described in section 1111(6)(2)(C)(v) of the.
ESEA; (B) Success in closing achievement gaps, either within schools or relative to all public elementary school and secondary school students statewide, for all of the groups of students described in section 1111(b)(2)(C)(v)(ll) of the ESEA; (C) High school graduation rates, where applicable, that are above the average rates in the
State for the groups of students described in section 1111(b)(2)(C)(v) of the ESEA; and (D) No significant compliance issues, including in the areas of civil rights, financial management, and student safety; (2) A restart model must enroll, within the grades it serves, any former student who wishes to attend the school. School
closure: School closure occurs when an LEA closes a school and enrolls the students who attended that school in other schools in the LEA that are higher achieving. These other schools should be within reasonable proximity to the closed school and may include, but are not limited to, charter schools or new schools for which
achievement data are not yet available. Transformation model: A transformation model is one in which an LEA implements each of the following elements: (1) Developing and increasing teacher and school leader effectiveness. (A) Required activities. The LEA must (i) Replace the principal who led the school prior to
commencement of the transformation model; ii) Implement rigorous, transparent, and equitable evaluation and support systems for teachers and principals, designed and developed with teacher and principal involvement, that (1) Will be used for continual i of instruction; (2) using
at least three performance levels; (3) Use multiple valid measures in determining performance levels, including as a significant factor data on student growth (as defined in mess roquirement) foralstdents(inclucling English laamers snd students it disabillies), and other messurss of profsssiona practioa (wrich may ba
gathered through multiple formats and sources), such as observations based on rigorous teacher performance standards, teacher portfolios, and student and parent surv Evaluate teachers and principals on a regular basis; (5) Provide clear, timely, and useful feedback, including feedback that identifies needs and guides
rofesslonal deveiopment. and (6) Will be used i inform persenel decisions. (i) Use the tsacher and pincipel evalaation and Suppor system described In section LA 2(d)(1)(A)(n) of these requirements to identify and reward school leaders, teachers, and other staff who, in implementing this model, have increased student
achievement and high school graduation rates and identify and remove those who, after ample opportunities have been provided for them to improve their professional practice, have not done so; and (iv) Implement such strategies as financial incentives, increased opportunities for promotion and career growth, and more flexible
work conditions that are designed to recruit, place, and retain staff with the skills necessary to meet the needs of students in the school, taking into consideration the resulfs from the teacher and principal evaluation and support system described in section I.A 2(d)(1)(A)(i) of these requirements, if applicable. (B) Permissible activties.
An LEA may also implement other strategies to develop teachers' and school leaders' effectiveness, such as (i) Providing additional compensation to attract and retain staff with the skills necessary to meet the needs of the students in a transformation school; (i) Instituting a system for measuring changes in instructional practices
resulting from professional development; or (i) Ensuring that the school is not required to accept a teacher without the mutual consent of the teacher and principal, regardiess of the teacher's seniority. (2) Comprehensive instructional reform strategies. (A) Required activities. The LEA must: (i) Use data to identify and implement an
instructional program that is research-based and vertically aligned from one grade to the next as well as aligned with State academic standards; (i) Promote the continuous use of student data (such as from formative, interim, and summative assessments) to inform and differentiate instruction in order to meet the academic needs of
individual students; and (i) Provide staff ongoing, high-quality, job-embedded professional development (€.g., regarding subject-specific pedagogy, instruction that reflects a deeper understanding of the community served by the school, or differentiated instruction) that is aligned with the school's comprehensive instructional program
and designed with school staffto ensure they are equipped to faciltate effective teaching and learning and have the capacily to implement successfully school reform strateges. (B) Permissible activities. An LEA may aiso implemen comprehensive insiructiona reform srategies, such as: () Conducling periodic reviews (o ensure
that the instruction is implemented with fidelity to the selected curriculum, is having the intended impact on student achievement, and is modified if inefective; (i) a school wide ion model; i) Providing additional supports and professional development to teachers and principals in order to
implement effective sirategies to support students with disabiles in the least restrictive environment and to ensure that English learners acquire language skills to master academic content; (iv) Using o integrating techs d supports and as part of the program; and (v) In secondary schools: (1)
Increasing rigor by offering opporiunities for students to enroll in advanced coursework (such as Advanced Placement: International Baccalaureate; or science, technology, engineering, and mathematics courses, especially those that incorporate rigorous and relevant project-, inquiry-, or design-based contexiual learning
opportunites), earty-callege high schools, dual enrolment programs, o thematic earning academies that prepare students for college and careers, including by providing appropriate supports designed to ensure that low-achieving students can take advantage of these programs and coursework; (2) Improving student transiton from
middle o high school through summer transiton prograrms or freshman academies; (3) Increasing graduaion rates through, for example, credit-recovery programs, re-engagement strategies, smaler learning based instruction and and of basic reading and
skills; or (4) g ystems to ieniy sudents who may be a isk offaling o achieve to high standards or graduate. (3) Increasing leaing time and creating commiy-orinted schoos, (A) Required acthities. The LEA must: ) Estabiish schedles and stategies tat provide ncreased leaming
time (s defined in these requirements); % (ii) Provide ongoing mechanisms for family and community engagement. (B) Permissible activities. An LEA may also implement other strategies that extend leamning time and create community-oriented schools, such as: (i) Partnering with parents and parent organizations,
i e s T b i i i G olcnets, vl el e o i e et s e el il s W) Bt s i i ol oo as dvisory pariods hat bulld relaionships befween strients, faculiy,
and other school staff: iil) Implementing appro: improve school climate and discipline, such as implementing a system of positive behavioral supports or taking steps to eliminate bullying and student harassment; or (iv) Expanding the school program to offer full-day kindergarten or pre-kindergarten. (4) Providing operational
Rexiblity and sustaingd support. (A) Resrod acii o The LEA mist (i) Give the school sufficient operational flexibilty (such as staffing, calendars/time, and budgeting) to implement fully each element of the transformation mode! to substantially improve student achievement outcomes and increase high school graduation rates;
and (ii) Ensure that the school receives ongoing, intensive technical assistance and related support from the LEA, the SEA, or a designated external lead partner organization (such as a school tumaround organization or an EMO). (B) Permissible activities. The LEA may also implement other strategies for providing operational
flexibility and intensive support, such as: (i) Allowing the school o be run under a new governance arrangement, such as a turnaround division within the LEA or SEA; or (i) Implementing a per-pupil, school-based budget formula that is weighted based on student needs. Evidence-based, whole-school reform model: An evidence-
based, whole-school reform model: (1) Is supported by evidence of effectiveness, which must include at least one study of the model that: (A) Meets What Works Clearinghouse evidence standards with or without reservations; (B) Found a statistically significant favorable impact on a student academic achievement or attainment
outcome, with no statistically significant and overriding unfavorable impacts on that outcome for relevant populations in the study or in other studies of the intervention reviewed by and reported on by the What Works Clearinghouse; and (C) If meeting What Works Clearinghouse evidence standards with reservations, includes a large.
sample and a multi-site sample as defined in 34 CFR 77.1 (Note: multiple studies can cumulatively meet the large and multi-site sample requirements so long as each study meets the other requirements in this section); (2) Is a whole-school reform model as defined in these requirements; and (3) Is implemented by the LEA in
partnership with a whole-school reform model developer as defined in these requirements. For a full description of the SIG models




[ ]
Transformation







Create Template



https://osse.mtwgms.org/WDCosseGMSWeb/PageRefDocs/BudgetDataImportProcess.pdf

Budget Detail By Site Instructions

This application has been approved. No more updates will be saved.

ltemize and explain each expenditure amount that appears on the Budget Summary.

Click here for Description of Program Category Values

Note: This Budget Summary displays to aid in creating and editing the Request and will not display once the Request is submitted to the SEA.
paid to Date Amounts 100 [ 300 400 | 500 | 600 | 700 | 800 | Indirect Cost |
$0.00 | $0.00 $0.00 | $0.00 | $0.00 | $0.00 | $0.00 | $0.00
|current ‘Amounts by Budget Category $47,000.00 | $46,985.00 $0.00 | $0.00 | $27,076.36 | $0.00 | $10,060.00 | $0.00 |
Notes: The District Level Budget page is identified by "000"
Site: 000 - District of Columbia Public Schools 1
Total Allocation Available for Budgeting $131,121.36

To obtain additional detail lines, fill in all blank lines, and click Save Page. 10 more blank lines will then be added at the bottom.

Total dollar amount of this
Name of Individual Position Title Program Category salary during the 3 year Expenditure Description and Itemization SI1G-1003g Funds
period of availability
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Total Displayed: $0.00
(A) Total Allocation Available for Budgeting $131,121.36 (F) Total budgeted $131,121.36

Remaining (A-F) $0.00
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Budget Detail By Site Instructions
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Click here for Description of Program Category Values
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Budget Summary (Read Only)

Remove blank rows from display: © Yes (" No

All Budgets Combined

_ex

600 -
0- 400 - : 800 -
Activity Description o ho) e Professional Property g == " Supplies I PPN Other
alaries and Benefits o ion Seoperty quipmen and ixed Property Costs o
Materials
7 27,076.36
10 Instruction 27,076.36 20.65 %
; 93,985.00
20 Support Services 47,000.00 46,985.00 i
10,060.00
80 Other Expenses 10,060.00 0.000,0
subtotal 47,000.00 46,985.00 27,076.36 10,060.00 131,121.36
35.84 % 35.83 % 20.65 % 7.67 % 100.00 %
Total Budget

131,121.36







Program Specific Assurances
[v By checking this box and saving the page, the applicant hereby certifies that he/she has read, understood and will comply with the assurances listed below.

The Local Education Agency (LEA) hereby assures the State Education Agency (SEA) that:
1. The LEA certifies that all of the information contained in this application is true and accurate to the best of its knowledge. Additional the LEA agrees to all assurances included in the application.

2. The LEA shall use its School Grant to i fully and ively i fons in each Priority and/or Focus school that the LEA commits to serve consistent with the final requirements.

3. The LEA shall establish annual goals for student a on the States in both reading/language arts and ics and measure progress on the leading indicators in section I1I of the final requirements in order to monitor each Priority and/or
Focus school that it serves with school improvement funds.

4. If it implements a restart model in a Priority and/or Focus school, the LEA will include in its contract or agreement terms and provisions to hold the charter operator, charter ization, or education rganizati for
with the final requirements;

5. The LEA shall monitor and evaluate the actions a school has taken, as outlined in the approved SIG application, to recruit, select and provide oversight to external providers to ensure their quality;
6. The LEA shall monitor and evaluate the actions schools have taken, as outlined in the approved SIG application, to sustain the reforms after the funding period ends and that it will provide technical assistance to schools on how they can sustain progress in the absence
of SIG funding; and
7. The LEA will report to OSSE any documents deemed relevant by the OSSE, including the school level data required under section III of the final requirements. *
* Please see the following link that outlines the final requirements of the SIG program:
https://www.federalregister.gov/articles/2015/02/09/2015-02570/final-requi hool-imp g le-i-of-th y-and-secondary-education-act
8. The LEA must administer each program covered by the ication in with all licable statutes, i program plans, and applications.

9. The control of funds provided under each program, and title to property acquired with those funds, will be in a public agency and that a public agency must administer those funds and property.
10. The LEA must use fiscal control and fund accounting procedures that must ensure proper disbursement of, and accounting for, federal funds paid to the LEA under each program.

11. The LEA must make reports to the OSSE and to the U.S. Secretary of Education as may reasonably be necessary to enable the OSSE and the Secretary to perform their duties and that it will maintain such records, including the records required under section 1232F of
the General Education Provisions Act, and provide access to those records, as OSSE or the Secretary deem necessary to perform their duties.

12. The LEA must provide reasonable opportunities for the participation by teachers, parents, and other agencies, and in the planning for and operation of each program.
13.  Any application, evaluation, periodic program plan or report relating to each program must be made readily available to parents and other members of the general public.

14. The LEA has adopted effective procedures for acquiring and disseminating to teachers and administrators participating in each program significant information from educational research, demonstrations, and similar projects, and for adopting, where appropriate,
promising educational practices developed through such projects.

15.  None of the funds expended under any applicable program will be used to acquire equipment (including computer software) in any instance in which such acquisition results in a direct financial benefit to any organization representing the interests of the purchasing
entity o its employees or any affiliate of such an organization.

16. The LEA must include in its application a description of the steps the subgrantee proposes to take to ensure equitable access to, and participation in, its Federally-assisted program for students, teachers, and other program beneficiaries with special needs, as required
by Section 427 of the General Education Provisions Act (GEPA). The statute highlights six types of barriers that can impede equitable access or participation: gender, race, national origin, color, disability, and age.

17. The LEA must track and account for each source of School Improvement funds separately from all other funds.
18. The LEA must retain all records of the financial transactions and accounts relating to the proposed project for a period of five years after the termination of the grant agreement and shall make such records available for inspection and audit as necessary.

19. The LEA acknowledges and agrees that the completion of this application, or the approval to fund an application, will not be deemed to be a binding obligation of the Office of the State Superintendent of Education (OSSE) until such time as the Grant Award Notification
(GAN) is delivered to the applicant.

20. The LEA must receive prior written approval of a revised LEA application from the OSSE before implementing any project changes with respect to the purposes for which the proposed funds are awarded.

21. The LEA must comply with applicable Office of Management and Budget (OMB) Circulars, including, but not limited to: OMB Circular A-87, Cost Principles for State, Local, and Indian Tribal Governments; OMB Circular A-102, Grants and Cooperative Agreements with
State and Local Governments; and OMB Circular A-133, Audits of States, Local Governments, and Non-Profit Organizations.

22. The LEA must have financial management systems, procurement systems, and equipment and inventory management systems that enable the LEA to demonstrate compliance with federal grants i , including the requi that all
expenditures made with federal funds are necessary, reasonable, allocable, and legal.

23, No Federal appropriated funds have been paid or will be paid to any person for influencing or attempting to influence an officer or employee of any agency, a Member of Congress, an officer or employee of Congress, or an employee of a Member of Congress in
connection with the making or renewal of Federal grants under this program.

24. The LEA will comply with civil rights laws that prohibit discrimination based on race, color, national origin, religion, sex, disability, and age.

(available at http://www.ed.gov/policy/gen/leg ights.html).
25. The Local Education Agency has consulted with relevant stakeholders regarding the LEAS ion and i ion of school i intervention models in its Priority and/or Focus schools.
26. The LEA hereby assures OSSE that the LEA will retain all records related to the needs assessment for this school and will provide copies of those records (i.e., background information that iates results of needs to OSSE upon request.

27. The LEA shall submit to OSSE within 60 days of receiving 2014-2015 PARCC results both reading/language arts and ics goals for Year 2 (2016-2017) and Year 3 (2017- 2018) of implementation.
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By checking this box and saving the page, the applicant hereby certifies that he/she has read, understood and will comply with the assurances listed below.

The Local Education Agency (LEA) hereby assures the State Education Agency (SEA) that:

1.
2.

18.
19.
20.

21.
22.

23.

24.
25.
26.
27.
28.

The LEA certifies that all of the information contained in this application is true and accurate to the best of its knowledge. Additionally the LEA agrees to and provides all assurances included in the application.

The LEA will use its School Improvement Grant (SIG) under Section 1003(g) of the Elementary and Secondary Education Act, as amended, to implement fully and effectively interventions in each Priority school that the LEA commits to serve consistent with the final
requirements for the SIG program, adopted by the U.S. Department of Education.*

The LEA will establish annual goals for student achi on the State's in both ling/language arts and ics and measure progress on the leading indicators in section III of the final requirements in order to monitor each Priority school that it
serves with SIG funds.*

If it implements a restart model in a Priority school, the LEA will include in its contract or agreement terms and provisions to hold the charter operator, charter ization, or education ization, as appropriate, for
with the final requirements.

The LEA will monitor and evaluate the actions a school has taken, as outlined in the approved SIG application, to recruit, select and provide oversight to external providers to ensure their quality.

The LEA will monitor and evaluate the actions schools have taken, as outlined in the approved SIG application, to sustain the reforms after the funding period ends and that it will provide technical assistance to schools on how they can sustain progress in the absence of
SIG funding.

The LEA will report to OSSE any documents deemed relevant by the OSSE, including the school level data required under section III of the final requirements.*

* Please see the following link that outlines the final requirements of the SIG program:

https://www2.ed.gov/programs/sif/2010-27313.pdf

The LEA will administer each program covered by th licable statutes, and thereto, including 20 USC 6303(9), the District of Columbia Flexibility Waiver; the Uniform Administrative Requirements, Cost
Principles, and Audit Requirements for Federal Awards at 2 CFR Part 200; the Educatlun Department Admlnlstrallve Regulatlcns, at 34 CFR Parts 76, 77, 82, 84, and 9

The LEA will administer the grant in accordance with all approved program plans and applications
The LEA assures that control of funds, and title to property acquired with those funds, will vest in the LEA and the LEA will administer those funds and property.
The LEA assures that it will use fiscal control and fund accounting procedures that ensure proper disbursement of, and accounting for, federal funds paid to the LEA.

The LEA will make reports to the OSSE and to the U.S. Secretary of Education as may reasonably be necessary to enable the OSSE and the Secretary to perform their duties and that it will maintain such records, including the records required under section 1232f of the
General Education Provisions Act, and provide access to those records, as OSSE or the Secretary deem necessary to perform their duties.

The LEA will provide reasonable opportunities for participation by teachers, parents, and other i agencies, i and individuals in the planning for and operation of each program.
Any application, evaluation, periodic program plan or report relating to each program must be made readily available to parents and other members of the general public.

The LEA has adopted effective procedures for acquiring and disseminating to teachers and administrators participating in each program significant information from educational research, demonstrations, and similar projects, and for adopting, where appropriate,
promising educational practices developed through such projects.

None of the funds expended under any applicable program will be used to acquire equipment (including computer software) in any instance in which such acquisition results in a direct financial benefit to any organization representing the interests of the purchasing
entity or its employees or any affiliate of such an organization.

The LEA will include in its application a description of the steps the LEA proposes to take to ensure equitable access to, and participation in, its federally-assisted program for students, teachers, and other program beneficiaries with special needs, as required by Section
427 of the General Education Provisions Act (GEPA). The statute highlights six types of barriers that can impede equitable access or participation: gender, race, national origin, color, disability, and age.

The LEA will track and account for each source of School Improvement Grant funds separately from all other funding sources.
The LEA will retain all records of the financial transactions and accounts relating to the proposed project for a period of five years after the termination of the grant agreement and shall make such records available for inspection and audit as necessary.

The LEA acknowledges and agrees that the completion of this application, or the approval to fund an application, will not be deemed to be a binding obligation of the Office of the State Superintendent of Education (OSSE) until such time as the Grant Award Notification
(GAN) is delivered to the applicant.

The LEA acknowledges and agrees that it must receive prior written approval of a revised LEA application from the OSSE before implementing any project changes with respect to the purposes for which the prcposed funds are awarded.

The LEA has financial systems, and i and inventory systems that enable the LEA to demonstrate compliance with federal grants including the i that all
made with federal funds are necessary, reasunable, allocable, and legal.

The LEA assures that no Federal appropriated funds have been paid or will be paid to any person for influencing or attempting to influence an officer or employee of any agency, a Member of Congress, an officer or employee of Congress, or an employee of a Member of
Congress in connection with the making or renewal of Federal grants under this program.

The LEA will comply with civil rights laws that prohibit discrimination based on race, color, national origin, sex, disability, and age, as required in 34 CFR 76.500.

The Local Educational Agency has consulted with relevant stakeholders regarding the LEA's and of school impi intervention models in its Priority Schools.
The LEA hereby assures OSSE that the LEA will retain all records related to the needs assessment for this school and will provide copies of those records (i.e., background information that iates results of needs ) to OSSE upon request.
The LEA will submit to OSSE within 60 days of receiving 2014-2015 PARCC results both reading/language arts and goals for Year 2 (2015-2016) and Year 3 (2016- 2017) of implementation.

The LEA will ensure that each Priority school that it commits to serve receives all of the State and local funds it would receive in the absence of the school improvement funds and that those resources are aligned with the interventions.
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